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Introduction

The Annual Report for 2016 is provided to the community of Greenacre Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ross Cleary

Principal

School contact details

Greenacre Public School
Waterloo Rd
Greenacre, 2190
www.greenacre-p.schools.nsw.edu.au
greenacre-p.School@det.nsw.edu.au
9759 1305

Message from the Principal

The school motto of "Deeds not Words" represents our focus on achievement and our high standards. We are committed
to developing all aspects of the students in our care: intellectual, social and emotional. We provide many opportunities
and specific programs to develop skills and knowledge in sport and student leadership.

We encourage community involvement and work closely with the school Parents and Citizens Association to provide
quality education to our students.

Through strong leadership and a strong focus on extra curricula and enrichment activities, Greenacre Public School is
well placed to enable students to reach their full potential and embrace lifelong learning.

I am very proud to be the Principal of Greenacre Public School, leading a committed and professional staff who both
challenge and nurture the students in their care. I certify that the information in this report is the result of a rigorous
school evaluation process and is a balanced and genuine account of the school’s achievements and areas for
development.
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School background

School vision statement

We are committed to developing confident, resilient students who build upon core skills to become critical and creative
problem solvers.

We strive to achieve excellence and success with differentiated teaching that motivates, challenges and engages
students through purposeful, explicit pedagogy.

We value strong partnerships, mutual respect and collaboration between students, staff, parents and the community to
create a safe, nurturing and inclusive environment. We also provide leadership and decision making opportunities for
students and staff.

School context

Greenacre Public School is located within the Bankstown area of Sydney and serves a multicultural community. As a
large and complex school, it is able to offer many educational opportunities across a wide range of educational areas. It
has three classes for those students with special learning support needs (an IM class and two IO classes), and a class
for those students who are academically gifted (an OC class).

In addition to the basic skills of literacy and numeracy, which continue to be important focuses within the school, public
speaking, student leadership, performing arts and sport are highlighted.

The school’s core values are:

 We respect and value one another.

 We promote successful learning.

 We support each other.

 We create a positive environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2016 the entire staff of Greenacre PS were involved in discussion about the school plan, our levels of
achievement and the identification of our strengths and areas which need further development. The executive team used
staff feedback, and their deep understanding of school data and programs against the School Excellence Framework.

In the domain of Learning, there was a whole school focus on wellbeing, 3 way goal setting with parents and student,
curriculum and learning. A team of staff have trained the whole school in the Kidsmatter Component 1 and Component 2.
This is the umbrella for other programs such as PBIS, You Can Do It! and Social Emotional Learning which has resulted
in staff and students communicating clearly about behaviours and coping strategies. 

We have also relaunched our SEL program and You Can Do It, helping teachers to understand the five components of
success as well as their relationship with the Habits of Mind. Each stage in 2017 will develop a scope and sequence of
tailored lessons, with all awards and class room displays reflecting the language of the You Can Do It! program. 

A Wellbeing officer will also be employed  in 2017 three days a week to promote the You Can Do It program, develop
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behaviour plans for our "high fliers", implement more signage in the playground, educate classes from K–6 on
expectations of play and behaviour in the playground as well as collect negative data from white slips to determine
teaching focus for each class and staff wellbeing.

The  Instructional Leader continued to train Stage 1 teachers in the pedagogy of L3 (Language, Literacy and Learning)
as well as a reciprocal learning alliance with Banksia Road Public School and Mount Lewis Public School. The school
actively collected data from our "Bump it Up Walls" and PLAN data to inform  teaching and support students involved in
transitioning. 

Teachers involved students and parents in planning to support students with an academic and social goal. This has
contributed to staff and students understanding and setting learning intentions and personal goals, and setting success
criteria as evidence of attainment of cluster markers and curriculum outcomes. Our differentiated curriculum caters for
individual learning needs and there is strong communication between school and home to plan best to meet the needs of
our students.

In the domain of Teaching, our school has improved in skills of collecting, analysing and using data to inform teaching.
K–2 teachers update their PLAN data every five weeks and 3–6 teachers, once a term at the end of Week 8. This has
successfully enabled teachers to reflect on student performance and plan explicitly for their needs. With support,
teachers have improved their ability to analyse school based and external data and monitor the effectiveness of their own
teaching.

Teacher pedagogy has improved, with the use of lesson observations, collaborative planning, reflections and feedback.
This has led to increased expertise in quality literacy and numeracy programs, deeper understanding  of new syllabi and
collegial dialogue.

Greenacre PS fosters strong working relationships for mentoring and ongoing development of staff to support the school
plan. Staff demonstrate high professional standards and evidence based teaching strategies.

In the domain of Leading, Greenacre PS excels in responding to school community feedback, with strong management
practices and processes in place. Streamlined processes exist to enable efficient functioning of all school activities and
communication between all stakeholders. Whole school improvement has been enabled by succession planning and
explicit and targeted evidence–based planning and budgeting.

The new school planning, evaluation and feedback models have been used and found to be effective in monitoring
school plans and achievements. Our self–assessment process will facilitate the review and refinement of strategic
directions, whole school ownership of our plans and outcomes,  leading to further improvements in the delivery of
education to our students.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To ensure teaching of our students is based on quality educational delivery using the teaching and learning cycle and
consistent shared professional practices.

To improve student learning experiences that result in development of student abilities to think critically, creatively and
ethically and who are literate, numerate and socially, environmentally and culturally aware.

Overall summary of progress

Practices making an impact through Early Action for Success:

Teaching was enhanced at Greenacre P.S. with a focus on the continuation of quality literacy and numeracy programs.
Staff expertise and trained facilitators  ensured programs including L3, Focus on Reading, TEN, TOWN and MiniLit were
consistently and effectively used to engage students and meet their learning needs. Teachers were supported in the
classroom,  matching theory to practice. 

The Instructional leader engaged teachers in developing a deeper knowledge of the Literacy and Numeracy
Continuum  and how they link to the syllabus. Data days were held for each grade in a five weekly cycle where analysis
of data was discussed to inform teachers of where to next. This led to consistency in teacher judgement using the EAfS
Writing Analysis Tool as a benchmark for indicating what the student could do and where to next.

Close monitoring of student progress was evident in the tiers of intervention by the EAfS team, where small groups or
1 on 1 support was implemented for students at risk of not achieving expected outcomes.

Strong pedagogical change was supported by classroom observations, lesson observations, peer observations and
videos  of practice, especially with the writing process, where explicit, guided and  independent writing opportunities were
highlighted.

Visible Learning was evident in classrooms with  "Bump it up Walls", individual learning goals, learning intentions and
success criteria on display for ongoing referral and understanding of learning outcomes  and where to next..

Focus on non–negotiables  in every day routines such as daily familiar reading, daily familiar writing,  daily modelled
writing, use of learning intentions and success criteria  in all lessons. 

Developing place value across Year 2 was a focus for teachers based on data collection. 

Specialist intervention from occupational therapists and speech therapists was successful in identifying specific
students' needs and also in training staff in early intervention strategies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students reach or exceed
expected reading levels for their
grade.

Through data analysis for the end of the year we
have seen; 

56% of ES1 students reach cluster 4 (RR 8) or
higher. 

55% of Yr 1 students reach cluster 6 (RR 18) or
higher. 

67% of Yr 2 students  reach cluster 8 (RR 22) or
higher. 

In order to achieve this part
of the Early Action for
Success funding 

($204, 000.00) was
expended.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students reach or exceed
expected reading levels for their
grade.

60% of Yr 3 students reach cluster 9 or higher. 

65% of Yr 4 students reach cluster 10 or higher. 

60% of Yr 5 students reach cluster 11 or higher. 

65% of Yr 6 students reach cluster 12 or higher.

85% of K–2 students reach or
exceed expected literacy and
numeracy levels in accordance
with the Early Action for Success
benchmarks.

ES1 Reading level 9

EAS at perceptual

Year 1 reading level 18 or above

Year 1 EAS figurative

Year 2 reading level 22 or above

Year 2 EAS counting on and back

Refer to literacy levels as above.

Through data analysis of Early Arithmetical
Strategies we have seen; 

87% of ES1 students reach perceptual or higher.

85% of Yr 1 students reach figurative or higher.

86% of Yr 2 students reach Counting on and Back
or higher.

In order to achieve this part
of the Early Action for
Success funding ($204,
000.00) was expended.

Next Steps

 • Additional Instructional Leader for Years 3–6 .
 • Professional learning in  TEN, L3 (ES1 & Stage 1),  FoR, TOWN, Literacy & Numeracy  Continuum, Visible

Learning, Growth Mindset to be continued.
 • Instructional Rounds or  lesson study approach for Years 3–6 to be investigated.
 • Data days K–6 to be implemented each term for consistency in teacher judgement.
 • A writing focus K–6 to continue with regular grade meetings with Instructional leader.
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Strategic Direction 2

Wellbeing

Purpose

To develop students who have a sense of self worth, self–awareness and personal identity to manage their emotional,
mental, spiritual and physical wellbeing.

To provide students, staff and the school community with a safe and supportive work environment where they can use
strategies to achieve their goals, and are provided with professional and personal support and expertise.

Overall summary of progress

Change of strategic direction title was needed to reflect the school programs accurately. “Wellbeing” encompasses
the whole school community – staff, parents and students.

Continued implementation of “Kidsmatter”, component 2,  highlighted the importance of teaching social emotional
language, skills and strategies. A scope and sequence of emotional and social growth gave teachers a framework to
teach and report on.

Whole staff professional learning of “You Can Do It!”, a  social/emotional program, was reinvigorated with Roger
Reiger from the “You Can Do It!” foundation. Each stage discussed their scope and sequence of the five strategies,
relying on data from behaviour slips, as well as deepening their knowledge of the Habits of Mind and resources available.

PBIS continues to provide the foundation for school rules (Be Responsible, Be Respectful, Be a Learner) and
behaviour expectations. Class lessons are regularly implemented with explicit teaching of strategies and appropriate
behaviour for various sections of the playground with increased signage. The team regularly discusses and reviews the
behaviour policy making adjustments to assemblies, language on timeout sheets, detention activities, and behaviour
levels. 

Playground social groups have also been implemented as a result of data highlighting those students who need to be
taught social skills in small groups. Consistent implementation of behaviour steps in the playground and classroom still
remain a challenge. “Check in and “check out” systems have also been established with certain students who find the
playground challenging.

School bell times were changed from 8:55 to 9am and 2:55 to 3pm to help parents and students be on time for school.
Recess and lunch times were swapped to ensure eating occurred earlier in the day as well as having the longer play
session earlier.

Crunch ‘n Sip program continues to be effective for teaching students about healthy food as well as providing a
healthy snack at the beginning of the school day, especially for those students who miss breakfast. Eating healthy was
further promoted with our ”Funky Food Friday” where students and staff came dressed as their favourite fruit or
vegetable.

Physical exercise continues to be promoted throughout the school with  “Jump Rope for Heart“  trialled with the K–2
students, rather than 3–6 students, as teachers saw merit in teaching the skipping skills earlier and more regularly to
help coordination and fitness. A K–6 athletics carnival was successfully held at Bass Hill where parents could watch and
participate with all of their children at the one venue. Years 3–6 continue to participate in the Premiers Sporting
Challenge with more classes accepting the challenge.

Staff wellbeing is an integral part of our school culture with activities and fundraising events planned for each term,
sometimes involving parents and students. The executive attended sessions with Steve Francis and as a result joined his
wellbeing program where monthly wellbeing information sheets are published and distributed to teachers. As part of
World Teacher’s Day, each supervisor sent an inspirational postcard by mail, to congratulate each teacher for their
efforts and uniqueness.

Authentic and purposeful relationships continue to be formed between staff and parents. A three way goal setting
interview with students, teachers and parents was introduced at the end of Term 1.  An academic goal as well as a
social/emotional goal was recorded with steps for the teacher and parent, on how they could assist the student to reach
their goal. Teachers reviewed these goals in Term 3 contacting parents to report on their child’s progress.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students are self–reflecting,
setting goals and describing
emotions using a common
language.

In Term 1 all classes K–6 held 3 way interviews
with student, teacher and parents. Academic and
social goals were set, with strategies listed for
achievement in both school and at home, with
regular monitoring and communication
implemented. 

Consistent language in relation to emotions and
feelings was developed, as well as a deeper
understanding of the learning progression in
Literacy and Numeracy.

Majority of staff attending school
workshops and functions.

96% of staff attended the overnight conference
where training of 4Mat4Learning was conducted. 

99% attended the "Kidsmatter" and You Can Do It!
workshops.

 A majority of staff attended social functions
throughout the year, developing strong and
supportive relationships.

Next Steps

A Wellbeing officer is being appointed next year with the purpose to;
 • improve the consistency of teaching wellbeing programs
 • monitor the data from the wellbeing programs
 • communicate these programs to parents
 • mentor beginning teachers with our expectations, programs and systems
 • continue making our playground safe and friendly for all students
 • liaise with casual teachers on our behaviour system and playground expectations
 • create behaviour plans from referrals to the Learning and Support team
 • communicate with executive on wellbeing issues.
 • review detention data, white slip data and PLPs for students repeatedly on detention or suspension

Three  way goal setting in Term 1 for academic and social emotional goals to be implemented in our Report Policy with a
social time incorporated for teachers to meet with parents in an informal setting to establish positive relationships at the
beginning of the year.

Each grade to implement the YCDI! scope and sequence, refine the “YouCan Do It” lessons according to their need and
to have visible posters in classrooms reinforcing the You Can Do It! skills and strategies. Language in classrooms,
playground and on assembly awards to reflect the You Can Do It! strategies.

Continue to provide professional learning with specialists. For example speech therapist, occupational therapist,
behavioural optometrist, counsellor from STARTTS, HSLO, NCDIS etc

Continue to plan staff wellbeing activities enhancing our core values.
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Strategic Direction 3

Community Links

Purpose

To build a positive, respectful school culture by encouraging strong collaborative partnerships, promoting leadership
opportunities and nurturing a safe and inclusive environment.

Overall summary of progress

Weekly playgroup program for parents and children up to 5 years of age. The children have an opportunity to
practise getting along with others and trying new ways to play. They have fun singing, dancing, participating in craft and
playing with other children. It also offers support and social contact for parents and carers. 

Engage parents/carers in the educative process.  The CLO in collaboration with an executive established a program
that involved parents/carers in the education of their children and broader school priorities and activities. These included
fortnightly workshops in Term 2 and 3 led by a variety of teachers and specialists. Parents communicated their interests
which was presented to staff. Teachers then volunteered in their area of expertise and evaluations were provided at the
end of each session. Parents became aware of the benefits in engaging in their children’s learning outcomes and were
provided with the skills to do so.

Parent excursions each term to city and coastal locations. This has provided parents with experiences away from
their regular environment; they get to visit places in which most of them have never been before. They are learning
something new, developing new interests and making connections with the wider community. Parents have started to
take their children to some of these places on the weekend to share what they have learnt.

Promoting healthy lifestyle by establishing a weekly walking group and women’s only swimming classes.
Educating the parents promotes better eating habits and healthy activities for the whole family and as result, developing
good health and well–being. The women’s only swimming classes have been full during each session in 2016. These
classes have empowered our mothers to acquire the ability to survive in water and have the confidence to supervise and
save their own children if necessary. It is also promoting a healthy form of exercise and can help them feel relaxed and
physically fit.

Communicating with outside agencies such as Bankstown Council, TAFE, Bankstown Health and Community
Services and Greenacre Neighbourhood Committee to run programs in our school such as Triple P Parenting, computer
classes and Early Childhood certificate courses. This has provided parents with the opportunity to learn new skills or be
up–skilled, resulting in better prospects for the future, formal recognition for skills they may already have and personal
growth and development.

Community Liaison Officer (male) employed two days a week. Our male CLO has been employed to work
collaboratively with fathers/male carers to increase more active male participation in our school community. He has
established and maintained effective communication links by providing interpreting skills as well as liaising with teachers
and parents. He has run information sessions with Jihad Dib as well as government organisations. In Term 1, he
organised a breakfast meeting with the Principal, which included a tour of the school and he was also active involving
fathers on  the BBQ for International Day.

The P & C enables parents and citizens to meet together to determine the needs and aspirations of the school
community. The meetings each term provide a forum for parents to learn about the activities at the school, raise
concerns and have input into the decisions affecting their children. The Principal, Deputy Principals and this year a
nominated Assistant Principal attended the meetings. The Assistant Principal is the link between teachers and parents
and her role is to ensure that information is communicated clearly to all stakeholders involved.

The P & C contributed to school resources through various fundraising projects, including raffles, Mother’s Day and
Father’s Day stalls and International Day.

Connecting to the Wider Community. The City Country Alliance is a unique organisation that brings together city and
country students and teachers for the purpose of shared understanding, opportunity and celebration. In Term 3, three
members of the Executive team visited Mildura and Broken Hill. They had the opportunity to gain an authentic insight into
rural and Indigenous Australia, visiting a  number of schools and classrooms, observing some wonderful learning
initiatives. There was also a visit to Broken Hill Public School, which is our sister school, to discuss future initiatives.
Since the visit, there has been two video conferences with students and teachers sharing experiences.
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Executive on the board of the Greenacre Neighbourhood Committee. Part of this role is to attend monthly meetings
to discuss direct services, community development programs and therefore be able to provide information to our school
community on local activities, information and referral services. It is an opportunity to access local resources and build
relationships with the wider community.

3rd Annual International Day is a day to celebrate Greenacre Public School’s cultural diversity. It is about
inclusiveness, respect and a sense of belonging for everyone. It is an opportunity for our students to embrace cultural
diversity and to share what we have in common through clothes, music, dance and food not only with our school but with
the wider community. This year Cronulla South Public School and Lindfield East Public School joined in the celebrations.

Building relationships with Estia Health, Bankstown Nursing Home and the students. In Term 4, our school choir
performed at the local nursing home, played coits and had morning tea with the residents. Students were able to
recognise how important their role can be in the local community through genuine engagement and the building of
relationships.

Year 3 and 4 Song Room. In Term 3 and 4 a specialist teaching artist delivered sequential art based learning programs.
As part of this program, parents/carers were invited to attend a workshop to participate in painting canvases each
Thursday afternoon in the 3–6 playground, about their culture. This activity encouraged regular family involvement and
the art work will be displayed in the assembly hall, with family names acknowledged.

Transition Year 2 to Year 3 with Mount Lewis Infants School. Instructional Leader and Stage 2 Assistant Principal
visited Year 2 teachers at Mount Lewis Infants School to discuss students attending the following year at Greenacre
Public School. Transition Day takes place in Term 4 where the students participate in some literacy, numeracy, craft and
sport lessons, in the Year 3 classrooms with their peers. During this time additional teachers observe interactions and
take anecdotal notes. As part of this session, parents are invited to come for a morning tea, they receive an information
pack, all questions are answered and they have a tour of the school. Both parents and students leave feeling reassured,
prepared and excited for the following year. Building new relationships has already started.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase of volunteers working in
the school from 26 – 30 and
(male) participation in school
events from 5 to 8.

Increased parent participation through workshops
with outside agencies, teachers,  and school CLOs
(male and female) has seen an increase in family
members  attending school events from 26 – 30,
specifically males from 5 – 7  .

The male CLO is  funded by

Increased involvement of
students, staff and parents in
school based and external
working groups and experiences.

Increased participation of students in co curricular
activities was developed through programs such as
"Save the Children Transition Program" ( S3
targeted boys after school program),

 "The Song Room" weekly visual arts program for
all Year 4 students and the "City Country Alliance
"project where senior students conferenced with
other students from our sister school Broken Hill.
Student leaders also participated in leadership
conferences. All these programs led to improved
self esteem, improved behaviour and a better
understanding of relationships with one another.

The Song room and City
Country Alliance was
funded by
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Next Steps

Increase the number of participants in our parent workshops and to begin in Term 1 with members from the local
community: the local GP, dentist, nutritionist as well as a speaker from the Greenacre Neighbourhood Centre.

Increase the number of participants in our playgroup, parent excursions, walking club ,women’s only swimming classes
and courses.

Increase male participation through informal meetings, information sessions, sporting competitions as well as volunteers
for excursions and in classrooms.

As part of the City Country Alliance, to take some students and new teachers in 2017 to Broken Hill and
Mildura. Continue to develop our relationship with Broken Hill Public School through video conferences and organised
visits. Broken Hill to visit Term 4 when we have our International Day.

Send pens to Dareton Public School, a small country school with predominantly indigenous families who do not have any
pens to sign notes.

Continue to have a representative from Greenacre Public School on the board of the Greenacre Neighbourhood
Committee. Apply for a grant to set up a homework centre on the school grounds.

4th Annual International Day to be incorporated into clubs. Employ specialist cultural dance instructors to lead different
groups.

Term 1, 2017 students will visit Cronulla South Public School and continue to develop relationships.

Regular visits to Estia Health, Bankstown Nursing Home.

Apply for grants to further help the network of the school and the community.
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Key Initiatives Impact achieved this year Resources (annual)

Targeted student support for
refugees and new arrivals

An Arabic speaking SLSO was employed to
assist refugee students in the classroom and
playground. Meetings were set up with the
class teachers, refugee parents and Arabic
speaking CLO to address concerns and
communicate routines at school. Professional
learning occurred for the staff from the
agency STARTT. This led to an improved
understanding of trauma victims and refugee
students. Targeted classroom teachers and
an EALD teacher participated in refugee
training where information and resources
were shared with the staff.

SLSO (Arabic speaking)
Information for staff and
counselling for students
from STARTTS.

 • Targeted student support
for refugees and new
arrivals ($799.00)

Aboriginal background loading All students were identified and had a
personal Learning Plan (PLP) . Teacher
pedagogy and differentiation of curriculum,
fostered high student engagement and
participation by students in all Key Learning
Areas. Targeted support in Literacy and
Numeracy continues to be a priority for
Aboriginal students, with 1:1 support being
implemented.

In 2017 we will be hosting the Exodus MultiLit
program.  Stage 2 and 3 Aboriginal students
have been targeted for this program where
daily practice in reading, writing and spelling
will occur. Consultation with outside agencies
and families ensured clear communication,
cooperation and involvement of students in
programs such as "Save the Children"
afternoon group for senior boys which
promoted team work and social skills, the
"Song Room" initiative  which promoted
expression via visual arts.

SLSO

Support teacher

 • Aboriginal background
loading ($6 511.00)

English language proficiency All school data was updated and for new
enrolments, especially new arrivals and
refugee students, a refined process to identify
language needs immediately was designed
and used effectively. Completion of the EAL/D
census resulted in increased staffing
allocation. Students were provided with
support in varied modes, with a focus on
reading, writing and understanding of
mathematical language.

The school EAL/D team continued to host
network meetings, which built on their
professional knowledge and expertise. EAL/D
teachers were aligned to stages and based
on student data; this determined the amount
of support each class received.
To further improve the quality of teaching and
learning, the whole school was trained in
4Mat4Learning. With this knowledge and
consistency of planning, all teachers were
able to engage all students allowing
opportunities for visible learning to occur.

EAL/D staff
New Arrival policy and
resources.
4Mat 4Training inservice
 • English language
proficiency ($2 124.00)

Low level adjustment for disability A SLSO was employed to support specific
classes from Yeas 3 –6 and another SLSO for
classes K–2. As well as classroom support
the SLSOs supervised targeted students on

SLSO ($18,780)

 • Low level adjustment for
disability ($25 499.00)
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Low level adjustment for disability the playground, assisting them with social
relationships and safe play. All of these
students were identified from the Learning
Support Team.

SLSO ($18,780)

 • Low level adjustment for
disability ($25 499.00)

Quality Teaching, Successful
Students (QTSS)

To ensure that all primary students benefit
from high quality teaching and learning
practices, Assistant Principals were released
one day a week to mentor and coach
classroom teachers to work as learning
partners. A process was established where a
focus area was agreed upon, followed by a
series of collaborative planned lessons. The
teacher and Assistant Principal reciprocated
with teaching, observations and feedback.
This led to a deeper understanding of
curriculum, improved pedagogy. All teachers
received support with accreditation processes
and the Performance and Development
Framework within their grades.

Casual teachers
 • Quality Teaching,
Successful Students
(QTSS) ($40 000.00)

Socio–economic background Speech Pathology and Occupational Therapy
has been provided to students in
Kindergarten. This has proven to be effective
in identifying and meeting needs of students
early in their education. Staff also received
training while observing and participating in
weekly sessions. Weekly progress is
monitored and lessons are pre planned on
this weekly data and communicated to
teachers. Parents of identified students with
specific needs were also informed and both
therapists conducted workshops on activities
they could implement at home for speech and
fine motor control. Community Liaison
Officers were employed four days a week to
enhance parent participation. A parent
support group, weekly parent workshops, a
father’s group, P & C meetings and term
parent excursions were organised to involve
parents in school life.

Speech therapist ($34,736)

Occupational therapist
($19,000)

Community Liaison
Officers 

 • Socio–economic
background ($64 243.00)

Support for beginning teachers Beginning teachers were supported with 2
hours per week/ accumulated days, with an
hour per week of targeted support from their
supervisor. Ongoing feedback and support
has been provided.
Teachers had access to various PL courses
within school and offsite which had been
identified in their Performance and
Development Plans. Accreditation meetings
were held regularly at school and supervisors
attended courses on writing reports.
Beginning teachers have shown evidence of
professional development in their classroom
pedagogy, behaviour management, planning
and contributions to the whole school plan.

Casual teachers
Accreditation information
 • Support for beginning
teachers ($7 547.00)

Early Action for Success The Instructional Leader continued to support
and lead Language, Learning and Literacy
(L3) and professional learning for all teachers
K–2.
In Literacy in response to data, there was a
deeper focus on writing. To achieve
consistency in teacher judgment, teachers
met to analyse writing samples and plan
modelled, guided and independent lessons,
specific to the needs of their students. This

Literacy and Numeracy
resources
Casual teachers
PLAN data
 • Early Action for Success
($201 908.00)
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Early Action for Success led to improved PLAN data as well as
reciprocity between reading, comprehension
and writing.
In Numeracy in response to data, Year 2
focused on place value to bridge the gap
between Stage 1 and Stage 2 numeracy
outcomes. In school, a targeted teacher was
trained to become the TEN (Targeting Early
Numeracy) in school trainer for 2017.
Resources to support the implementation of
quality teaching and learning in Literacy and
Numeracy were also purchased.

Regular meetings with K–2 Executive built
capacity, consistency and analysis of data to
move learning forward. Strategic timetabling
of support staff was implemented in response
to data each term. Professional learning
around the continuum with Executive from
Years 3–6 also deepened their knowledge to
support their teachers.

Literacy and Numeracy
resources
Casual teachers
PLAN data
 • Early Action for Success
($201 908.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 394 403 450 451

Girls 364 342 342 346

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.5 95 92 92

1 95.3 94.6 92.5 91.7

2 96.2 95.1 91.3 94.1

3 96.2 94.8 91.9 92.9

4 96 95.3 92.3 92.6

5 96.7 95.8 92 92.2

6 95.7 95.3 91.8 92.1

All Years 96.1 95.2 92 92.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

The Home School Liaison Officer regularly meets with
the Deputy Principals to view data on students'
attendance. For identified students  with partial and non
attendance below 85%, the classroom teacher
communicates with parents and monitors the student's
attendance with a LAMP sheet. If improvement has not
been made, it is referred to the Deputy Principal who
follows attendance guidelines in consultation with the
HSLO.

Class sizes

Class Total

KE 22

KD 22

KP 22

KH 22

KF 23

1E 19

1P 21

1N 18

1J 20

1F 21

2R 19

2F 19

2D 21

2C 20

3/4J 26

3T 30

3L 28

3C 30

4G 23

4V 25

4M 26

4I 25

5/6H 30

5Y 29

5/6C (OC) 29

5T 30

5S 27

5/6I 18

6T 28

6S 27

6M 27
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 31.7

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 3.1

Teacher Librarian 1.2

Teacher of ESL 5.4

School Counsellor 0

School Administration & Support
Staff

7.67

Other Positions 1.9

*Full Time Equivalent

At Greenacre Public School we have one teacher of
Aboriginal background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30

Professional learning and teacher accreditation

Within our large staff the levels of accreditation are:

Staff trained before 2004 – 30

Graduate level – 12

Proficient level – 12

Maintenance level – 10

Lead – 1

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 159 517.38

Global funds 585 626.01

Tied funds 919 111.03

School & community sources 243 626.39

Interest 7 908.71

Trust receipts 0.00

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 77 468.23

Excursions 36 254.00

Extracurricular dissections 178 587.95

Library 13 516.89

Training & development 123.40

Tied funds 656 814.29

Short term relief 151 538.20

Administration & office 95 783.63

School-operated canteen 0.00

Utilities 74 977.16

Maintenance 19 888.08

Trust accounts 0.00

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 655 296.07

(2a) Appropriation 602 585.81

(2b) Sale of Goods and
Services

12 711.00

(2c) Grants and Contributions 39 663.93

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 335.33

Expenses -237 518.58

Recurrent Expenses -237 518.58

(3a) Employee Related -175 180.23

(3b) Operating Expenses -62 338.35

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

417 777.49

Balance Carried Forward 417 777.49

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 642 408.39

Base Per Capita 43 445.89

Base Location 0.00

Other Base 4 598 962.50

Equity Total 1 470 227.85

Equity Aboriginal 5 590.84

Equity Socio economic 464 198.75

Equity Language 573 325.53

Equity Disability 427 112.73

Targeted Total 542 382.59

Other Total 389 895.20

Grand Total 7 044 914.03

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Parent/caregiver, student,teacher satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2016 our school conducted a survey to know the
opinions of parents, students and teachers about
“Teaching” at Greenacre Public School. The main
responses rate listed below:

Parents:

64% believe what students are asked to learn is
important

64% believe my child talks to his/her teachers about
what they are learning and why.

65% believe the way my child’s teachers manage the
class helps him/her to learn.

86% believe parents and students understand how
students learning will be assessed.

100% believe the school provides clear information
about student’s achievement through the school’s
reporting system.

Students:

75% believe what they are asked to learn is important.

68% believe the teachers tell them what they are
learning and why.

55% believe the way my teachers manage the class
helps me to learn.

42% understand how their learning will be assessed.

68% believe that school reports and parent interviews
provide information about my learning.

Teachers:

100% believe their students are provided with a
relevant curriculum.

85% clarify intended learning outcomes and the
purpose of the learning with students.

97% have classroom management strategies in place
to maximise student learning.

52% believe students and parents understand their
assessment strategies.

72% believe the school reporting to parents clearly
communicates information about student’s achievement
and development.

In response to the above evaluation, a whole school
focus will be implemented on classroom environments.
In particular  clear communication to students about the

purpose of each lesson with success criteria listed as
well as including more reflection activities to allow
informative assessment to occur and for students to
clarify their learning.

A Wellbeing mentor position will be created within the
school to assist teachers with behaviour strategies
within the classroom and on the playground, develop
social and emotional strategies for students and
reinvigorate  the You Can Do It! program.

A Meet and Greet informal afternoon will be held in
each classroom in Term 1, to develop and strengthen
relationships with parents. Reporting procedures in
Term 1 will also include three way interviews with an
academic and a social goal being set.
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Policy requirements

Aboriginal education

Greenacre P.S. had 10 Aboriginal students in 2016. We
acknowledged these students and provided many rich
experiences for them. Funding from Norta Norta was
used to employ a teacher one day per week to provide
learning support for all students, focusing on goals set
in their Personal Learning Plans. These goals were in a
collaborative meeting with Kari, classroom teachers,
students and their family. 

Literacy and Numeracy continues to be a priority for
Aboriginal students with all teachers utilising literacy
and numeracy continuums, which enabled all students,
including Aboriginal students, to be aware of their
learning goals, and the steps needed to improve their
outcomes.

 In  2017 we will be hosting  the Exodus MultiLit
program. Already Stage 3 Aboriginal students have
been targeted for daily practice with reading, writing
and spelling.

Our school has a focus on education for the whole
child. To develop individuals' self confidence and pride
in their culture, the following experiences were
provided;

A group of Stage 3 boys, including Aboriginal students,
participated in a weekly after school program with an
outside agency "Save the Children". Social skills and
cooperation with each other was promoted through
sport and individual counselling.

The school subscribed to "The Song Room " initiative
where a weekly artist taught Year 4 students to draw
and create visual art projects and an Aboriginal
leader met with  parents to develop  a series of painted
canvases  inspired by their origins.

Every weekly assembly has the "Welcome to Country"
recited by an Aboriginal student.

Students in Years 4–6 attended a cultural day, 'Koori
Youth Forum" at Bankstown.

Multicultural and anti-racism education

Our school has 98% of students from Non–English
speaking backgrounds. During 2016, we

welcomed some refugee families from Syria to our
school. Our EAL/D Program (English as another
Language or Dialect) is responsible for supporting
students and teachers within classrooms, with a priority
to new arrivals and lower EAL/D phases. This has
significantly contributed to students settling into school
and improving their literacy and numeracy skills.

The Greenacre P.S. EAL/D team have established a
strong network within our community of schools, and
have hosted term meetings.

Our school Arabic Community Language Program also
continues to receive strong community support, and
provides further opportunities for students to develop
their skills and confidence in their home language.

Greenacre P.S. is proud to foster understanding and
respect for all cultures within our school. A highlight of
this is our annual International Day. In 2016, we
welcomed students from Lindfield East PS who
performed a lion dance and a Mongolian dance, and
students from Cronulla South Primary School, and they
in turn, learnt about the many cultural groups at
Greenacre P.S.

Staff across the school have been trained as
Anti–Racism Contact Officers (ARCOs), and provide
support and counselling to victims of racism, and those
who do not show respect to other students within our

Other school programs

Stephanie Alexander Kitchen Garden Program
(SAKGP)

Our Kitchen /Garden program continues to develop.
Some classes from Stage 2 and 3 classes have been
participating weekly in lessons around harvesting and
cooking using the ingredients from the garden, as well
as new planting for the garden. One teacher is released
from class each week to attend the garden and
implement lessons to students with another teacher
and the CLO, attending to the kitchen and
implementing cooking lessons for students. 

K–2 and the support classes have also started a mini
vegetable garden in the K–2 playground, with teachers
and the CLO attending to it. It is envisioned that we will
expand this program in 2017 with a teacher being
released for two days in the garden and two days for
the kitchen, so more classes K–6 have opportunities to
harvest, plant and cook. This program addresses the
outcomes from the Science syllabus, Environmental
Education and Literacy and Numeracy outcomes.

Printed on: 2 May, 2017Page 19 of 19 Greenacre Public School 1123 (2016)


