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Introduction

The Annual Report for 2016 is provided to the community of Avoca Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Janine Hopwood

Principal

School contact details

Avoca Public School
Sheepwash Rd
Avoca, 2577
www.avoca-p.schools.nsw.edu.au
avoca-p.School@det.nsw.edu.au
4887 7224

Message from the Principal

2016 was another wonderful year of education for the students of Avoca Public School.  A strong parent community
worked closely with staff to enable a wide range of learning experiences for students. The community continue to be
strong advocates for the school, its staff and students.  Highlights this year included two visits to Sydney, both were
subsidised by the P&C association to ensure all students could participate.  History came alive, as Stage 2 and Stage 3
students experienced a convict sleepover at Hyde Park Barracks.  All students also learnt about the historical aspects of
Circular Quay particularly developing their knowledge and understanding about the local Aboriginal history.  On the same
day, students had the opportunity to explore and expand their creative natures through participation in hands on
workshops at the Museum of Contemporary Art.

Once again the students enthusiastically participated in a wide range of sporting activities.  Students were successful in
qualifying as representatives in district swimming and cross country. The community also celebrated as our relay
swimming team made it to the State Swimming championships at Homebush for the third consecutive year.   

Staff continued to provide well–planned and well–resourced teaching and learning programs covering all aspects of the
Key Learning Areas.  Staff also collaborated with colleagues as part of the Moss Vale Community of Schools project
focused on visible learning.  This required teaching staff to attend professional learning to understand the underlying
principles, develop their skills of collecting and using data and to work collaboratively to plan for implementation.  Whilst
executive staff also worked collaboratively to establish a combined school plan to support the learning of students from
the Bong Bong Learning Community.

2016 also saw the introduction of the new Finance and Administration system.  This required many hours of professional
learning by the School Administration Manager, School Administration Officer and myself.  All staff worked collegially and
professionally to allow a smooth transition. 

To further support the wellbeing and learning of students, Avoca Public School in partnership with Generate Ministries,
successfully received a grant enabling the employment of a School Chaplain.  The position was filled through the merit
selection process and the successful applicant began in Term 2.  Students, staff and parents believe this is a positive
step for the school.  The Chaplain has successfully supported students to transition to High School, attended the Stage 3
camp, implemented a series of lessons to support positive self–esteem, supported the school garden program and
assisted students with playground activities.
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School background

School vision statement

At Avoca Public School we will:
 • Provide a quality education for all students in our small school context.
 • Continue the history and traditions while striving for excellence and aspiring to 21st century learning.
 • Engage the school community as partners in learning. 

School context

At Avoca Public School we offer our students a broad range of learning opportunities in a safe, caring and attractive
environment.

Our school has a long tradition of educational excellence and involvement in the community.

Avoca Public School is a proud member of the Bong Bong Learning Community.

Avoca Public School also works in partnership with the Moss Vale Community of Schools. 
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The staff at Avoca Public School has discussed the School Excellence Framework and its implications for informing,
monitoring and validating our plans and processes. Time was dedicated at staff meetings to thoroughly examine the
school plan to determine the most strongly addressed elements of the School Excellence Framework. Staff reflected on
the progress being made at the school as a whole, based on the expectations identified in the Framework. This summary
below is a collation of the NSW DoE survey on the School Excellence Framework and our responses to it.

In the domain of Learning, our feedback shows that all staff members at Avoca Public School understand that student
engagement and learning are related. We have continued to focus primarily on our learning culture, wellbeing and
curriculum. In line with Positive Learning for Behaviour guidelines,  expectations of behaviour are taught explicitly and
relate to a variety of school settings such as classroom, playground, gardening, cooking, canteen and assemblies.
Consistent support measures are in place for all students. Positive, respectful relationships are evident among students
and staff, promoting student wellbeing, thus ensuring good conditions for learning. Avoca Public School has an
inclusive approach to support the cognitive, emotional, social, physical and spiritual wellbeing of students. The staff
continue to work toward developing consistent, school–wide practices for assessment and reporting.  PLAN data is used,
increasingly more effectively.  

Our major focus in the area of Teaching has been on collaborative and reflective practice of teachers. Our teachers
have previously participated in professional learning with a particular focus on supporting student writing outcomes. This
year the focus was on embedding these strategies into all Key Learning Areas.  Teachers worked collaboratively with
other staff from the Bong Bong Learning Community to introduce visible learning strategies into the classrooms. The
allocation of time using Quality Teaching, Successful Students (QTSS) funding was used to establish mentoring and
coaching practices in the school and provide focused support for teachers seeking and maintaining accreditation. We
actively evaluated professional learning activities and aligned them to the School Plan and Australian Professional
Standards for Teachers.

In the domain of Leading, our priorities have been to create a collaborative and dynamic professional learning
community through the creation of the Bong Bong Leadership Group and the Bong Bong Learning Community.  Avoca is
now one of a strong collegial group of nine smaller schools. The school is recognised as excellent and responsive by its
community as a result of its effective engagement with members of the local community such as parents, families and
local community groups.  Links exist with communities of schools and other organisations to support the school’s
programs including the Moss Vale  Community of Schools. Administrative practices have been strengthened to provide
explicit information about the school’s functioning to promote ongoing improvement, in line with the Learning
Management and Business Reform (LMBR) program.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

QUALITY TEACHING AND LEARNING

Purpose

To develop curriculum programs and teaching practices which effectively develop the knowledge, understanding and
skills of all students, using evidence based teaching practice. While promoting the learning and growth of school leaders,
empowering them to develop and support teaching that maximises impact on student learning.

Overall summary of progress

At the beginning of 2016, Avoca Public School was re–classified as a one teacher school.  In consultation with the parent
body and staff it was agreed to use a budget surplus from 2015 and funds allocated from the Resource Allocation Model
(RAM) to support all students by continuing to operate two classes, a K–2 and a 3–6 each day until lunchtime, only
operating as a K–6 each afternoon session.   

Staff and parents agreed this had a positive impact on student learning outcomes.   Professional learning funds were
allocated to support a Moss Vale Community of Schools project on Visible Learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 100% of students will be at or
above expected grade level when
work samples are compared to
Australian Curriculum
Achievement standards.

At the end of 2016, 77% of students from K–6 were
at or above expected writing cluster on the literacy
continuum.  

$24 000

Learning and Support
Teacher allocation used to
cover 3–6 class one day
per week. 

 • NAPLAN Numeracy data will
demonstrate all students have
attained or exceeded expected
growth targets.

2016 NAPLAN data shows all students achieved or
exceeded their expected growth targets in
numeracy.

$20 000 

School funds used to cover
3–6 class one day per
week. 

 • 100% of all staff will train and
implement Focus On Writing. 

All staff continued to develop teaching and learning
programs with a writing focus embedded across all
aspects of learning.

$20 000 

School funds used to cover
3–6 class one day per
week. 

Next Steps

Focus on Writing/Visible Learning
 • Teachers develop learning intentions for writing
 • Writing samples assessed and reviewed at Bong Bong Learning Community combined staff meetings. 
 • Staff begin to use explicit feedback in writing lessons.

Numeracy/Visible Learning
 • Teachers continue to plan teaching/learning programs incorporating TOWN strategies.
 • Teachers develop learning intentions for numeracy.

Professional Learning
 • Teachers attend Visible Learning Feedback workshop.
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Strategic Direction 2

COMMUNITY  ENGAGEMENT

Purpose

To promote and build the identity of the school within the local and wider community in order to build on community and
school relationships. To sustain and develop Avoca Public School as a significant and pivotal part of the local
community. 

Overall summary of progress

Our staff and parents continued to strongly advocate for the school within the local community.  Special events including
an Easter Egg hunt and Pirate Day were held to promote the school, inviting pre–school students and their families to
participate.  These events were advertised widely and reported in local print and via digital media.

The school Facebook page was linked to other local groups to allow access to a wider audience.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Enrolment numbers increase. Professional photos were taken and print and digital
media were updated.  Facebook page was linked to
other local groups.  Local media outlet was
regularly invited to promote good news stories
about the school. 

Initially 21 students enrolled and this increased to
22 students in 2016. 

$500

 • More parents attend P&C,
parent interviews and information
sessions.

Parents continued to show strong attendance rates
of 80–100% at school sport days and school open
days.

30% of parents regularly attended P&C meetings,
however if combined with parent information
sessions attendance rates increased to 85%.

$600

 • 100% of parents use school
communication systems.

All parents receive newsletter in print.  All parents
now access digital alerts via Skoolbag app or
Facebook page. 

$300

Next Steps

In 2017 employ a Community Engagement Officer one day per week to support staff to:
 • Regularly update the School Facebook page
 • Create articles for local newspaper each term.
 • Create promotional materials and update website regularly.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Indigenous students had Personalised
Learning Pathways regularly updated in
collaboration with parents and carers. 

In 2016 the Aboriginal community worked with
students to create a mosaic welcoming
visitors to the school and telling the traditional
story of the Waratah.  

Stage 3 students were funded to attend
camp.

$2078

Low level adjustment for disability This is a staffing allocation to support the
employment of the Learning and Support
Teacher. In 2016 this was used to support the
two classes to operate.

$24 726

Quality Teaching, Successful
Students (QTSS)

Funds assisted the implementation of PDP
process for staff. 

This was supported by a
staffing allocation.

Socio–economic background Combined with other funds to employ a
second teacher to support the two classes to
operate throughout the year. 

$3172

Support for beginning teachers In 2016 staff supported a beginning
temporary teacher to attain accreditation at
proficient level.

$4080.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 11 13 9 6

Girls 24 21 16 15

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.2 92.7 99.6 93.5

1 87.5 97.5 95.2 97.8

2 91.6 89.9 93.8 95

3 92.7 91.8 90.7 95.7

4 95.7 93.2 91.2 90.3

5 89.6 96.1 94.2 90.3

6 93.4 87 96.3 94.6

All Years 92.5 93.2 94.8 94.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K-2 7

3-6 14

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.7

Other Positions 0.3

*Full Time Equivalent

No teaching staff identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All staff continued to access regular professional
learning opportunities.  The focus for 2016 was on the
introduction of Visible Learning, coaching to support the
PDP process and training to support the introduction of
LMBR.

During 2016 one temporary teacher was supported to
attain accreditation at proficient level.  One teacher is
working toward maintenance of accreditation. 
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Revenue carried forward from 2015 was expended to
support the operation of two classes in 2016. 

Income $

Balance brought forward 64 474.20

Global funds 47 392.51

Tied funds 51 035.73

School & community sources 5 389.45

Interest 1 341.51

Trust receipts 2 319.00

Canteen 0.00

Total income 171 952.40

Expenditure

Teaching & learning

Key learning areas 24 209.72

Excursions 1 828.62

Extracurricular dissections 3 142.49

Library 9 485.34

Training & development 5 467.32

Tied funds 23 259.33

Short term relief 4 048.05

Administration & office 18 105.15

School-operated canteen 0.00

Utilities 4 447.84

Maintenance 3 629.54

Trust accounts 2 077.27

Capital programs 0.00

Total expenditure 99 700.67

Balance carried forward 72 251.73

The information provided in the financial summary
includes reporting from 1 November 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 72 258.93

(2a) Appropriation 72 251.73

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 0.00

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 7.20

Expenses -31 673.78

Recurrent Expenses -31 673.78

(3a) Employee Related -22 766.58

(3b) Operating Expenses -8 907.20

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

40 585.15

Balance Carried Forward 40 585.15

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 304 753.24

Base Per Capita 1 316.97

Base Location 1 854.00

Other Base 301 582.27

Equity Total 29 977.31

Equity Aboriginal 2 078.85

Equity Socio economic 3 172.28

Equity Language 0.00

Equity Disability 24 726.18

Targeted Total 0.00

Other Total 1 033.21

Grand Total 335 763.75

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Avoca Public School staff continued to collect
assessment data to inform teaching and learning
programs.  As part of the Community of Schools Visible
Learning project, our school undertook standardised
testing in Reading Comprehension and Maths.   By the
end of 2016, PAT reading assessments showed 59% of
students from K–6 were in the top three stanine.
 Curriculum Based Measurement (CBM) reading data
showed 68% of students from Years 1–6 easily read
graded text accurately and 59% are at or above
expected fluency levels.  PAT Maths results
demonstrated that only 22% of students from Years
1–6 achieved in the top three stanine. 

L3 data demonstrates students are above the expected
grade levels. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Due to reporting requirements specified in
theCommonwealth Schools’ Assistance regulations
2005 we are unable to display graphs as there was less
than 10 students who completed the testing.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Printed on: 9 May, 2017Page 10 of 11 Avoca Public School 1081 (2016)



Parent/caregiver, student, teacher
satisfaction

At the end of 2016 staff and parents met to discuss and
review the operation of the school and to make
decisions about 2017.  86% of families and 100% of
staff attended this evening.  

Parents 
 • are positive and supportive of staff and believe

staff are dedicated to student learning and
wellbeing.  

 • supported the increase in excursions for 2016 and
wished this to continue in 2017.

 • loved the renovation of the library space
 • wanted to see the introduction of more technology

such as 3D printers. 
 • believed that operating two classes in 2016 was

beneficial for students.
Staff
 • believed parents were supportive of the school
 • believed operating two classes in 2016 was

beneficial for students
 • loved the renovation of the library space and were

keen to extend some aspects of this to other
classrooms.

 • were keen to continue professional learning with
the Bong Bong Learning Community

Students
 • like the friends they have at school and love

playing and being active.
 • like the animals, the garden and the cooking

program.
 • believe the teachers care for them and help them

learn.

Policy requirements

Aboriginal education

Avoca Public School proudly support the Aboriginal
students and the wider community to enhance the
general knowledge and understanding of Aboriginal
people and their culture.  In 2016 students went to
Sydney to participate in an Aboriginal history walk of
The Rocks area.  

All students have personalised learning pathways,
created and updated in close collaboration with their
parents.  Staff members use aspects of the 8 ways
learning strategy to support teaching and learning
programs. 

Due to the small number of Aboriginal students
enrolled, their performance data cannot be reported. 

Multicultural and anti-racism education

Avoca Public School prides itself on encouraging,
supporting and guiding students to have an acceptance
and tolerance of all.  Students and staff embrace
diversity. 
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