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Introduction

The Annual Report for 2016 is provided to the community of Austinmer Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Austinmer Public School
90 Lawrence Hargrave Drive
Austinmer, 2515
www.austinmer-p.schools.nsw.edu.au
austinmer-p.School@det.nsw.edu.au
4267 1311

Message from the Principal

As Austinmer Public School approaches our sesquicentenary of providing outstanding educational opportunities for our
students and community we can, and must be, very proud of our school.

As a government public school, we have an exceptional group of talented teachers, administrative and support staff who
cater for the uniques and individual needs of all students. Parents are valued partners in all that we do. Their support is a
crucial element to the successes we are attaining with all of our students everyday. 

Under the current Local Schools, Local Decisions reform processes, our school is in the final phases of implementing
extensive changes to the way we have been able to fund, support and extend the educational opportunities provided for
all of our students. The move to Resource Allocation Model (RAM) funding also provides new challenges for our school,
the most important of which will be ensuring that we garner stronger parental input into all of our broad educational and
financial decisions. This transparency is welcomed and should over time create even stronger links and support from our
community.

So in this our 149th year, I thank all of our students, staff, parents and the wider community for their contributions to
making Austinmer Public School an academically strong, responsive, innovative and safe school that continues to
provide wonderful educational opportunities for all.

Paul Petersen – Principal

Message from the school community

Firstly I would like to acknowledge and personally thank the dedicated members of this P&C who volunteer their time and
help brainstorm how this parent body can best help and support the students, families, staff and the wider Austinmer
community. Thankyou for all the time and effort you put into this committee and the school,many hands do make light
work indeed.

Secondly I would like to thank the Principal, Paul Petersen and Acting Principal Deborah Hobbs, as well as the entire
staff of Austinmer Public School for a truly successful 2016. Your commitment to our children is exceptional and your
ability to take on change and adapt to new ideas is much appreciated and admired.

I would also like to thank all the volunteers, members of the P&C and not, who have donated their time and energy to
help out at the many fundraisers we have hosted throughout the year. A school is only as strong as its community and
we are lucky to have so many parents and families involved in these outstanding and very successful events. I must give
a special mention to Sam Soster for her fabulous Trivia Night fundraiser and Isa Stancourt and Anna Morris for the truly
amazing Afternoon on the Green School fete.

Following is a list of the many fundraisers the P&C hosted this year as well as a list of donations we were able to make to
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the school.
 • Welcome to School SpitRoast –26th February First Working Bee –20th March
 • Easter Raffle –23rdMarch
 • Grandparents Day –6thApril
 • Mother's Day Stall–6th May
 • Everything Kid BBQ – 14th & 156.0pt">th May
 • ElectionDay BBQ – 2nd July
 • 2nd WorkingBee – 31st July
 • Sam'sTrivia Night – 20th August
 • SASSMorning Tea– 1st September
 • EducationWeek BBQ – 5th August
 • Father'sDay Stall– 1st September
 • Afternoonon the Green and Art exhibition – 23rd October
 • Funded thisyear–
 • Bridge donated byMen’s Shed
 • Uniform Shop $8000paid
 • Voluntarycontributions set at $60 for single child $100 per family
 • Slide donated fromTanya Allen
 • Handmade WoodenSeat/Table donated by Courtney Stancourt and Rob Chapman Jackson and Emily

PeerSupport program $1000
 • Hall projector up to$4000
 • New bottom gatedonated by Sam and Greg Soster Playground $33,000
 • PBL Program $5000
 • School Streamrenewal $1327
 • Reading Box Kits$4345
 • Maths Kits x 11$9559
 • Lego Club $250
 • Basketball courts$23,000 Community Building Partnership grant completed, carried over from 2015
 • Please note– Uniform shop and Canteen running costs, carry over from 2015,insurance, other donations are not

included here.
Most importantly this year the P&C functioned as a forum for the communication between the school Principal, the
teachers, the school staff and parents/caregivers. This Communication is and must always continue to be a two–way
flow. Parents who attend our meetings as official members or not, are able to gain a greater understanding of the
operation and management of the school and in turn staff are able to use input and feedback from parents and
caregivers when formulating school policies. Through this involvement it becomes apparent what a mammoth job it is to
manage the school and how limited funding is, as well as how dedicated the staff and parents are in working towards an
exemplary school.

I thank everyone forthe opportunity of being P&C President and for your support and helpthroughout my term. I look
forward to the continuing relationship andpartnership the P&C has with Austinmer Public School.

Cartia Wollen 2016

Austinmer Public School P&C President
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School background

School vision statement

At Austinmer Public School our vision and mission is to develop young people with active, creative minds who have a
sense of understanding and compassion for others.

We want our students to make a positive contribution to their life, our society and to prepare them for the exciting future
that awaits their participation and leadership.

Our vision is that by promoting positive engagement with all aspects of learning, we will;
 • foster understanding and compassion for others
 • develop independent thought
 • build a strong sense of community connectedness
 • promote personal accountability and cooperation amongst students, staff and the school community, and
 • support a culture of mutual respect where students, teachers, parents and staff are acknowledged and heard.

To this end, we place emphasis on the intellectual, social,emotional and physical development of every student at
Austinmer Public School.

School context

Austinmer Public School services students from the local community and beyond. In 2016 our student enrolment will be
approximately 360.

Our school continues to have a deserved reputation for scholarship,sport and student wellbeing. The commitment of our
teaching and ancillary staff to the welfare and the development of the whole child is evident in everything we do. Our
dedicated Learning and Support Team, Our Positive Behaviour for Learning Team, Reading Recovery Program, a
Chinese Mandarin Community Language and throughout 2016 a philosophical pedagogical approach through
How2Learn. This year we are introducing the SURFER program for Year 6, which adds Empathy and Resilience. We are
also engaged in practicing Mindfulness sessions throughout the school.

The school benefits from working together as a strong collegial group with the Seacliff Community of Schools.  Through
our collective actions and endeavors we provide outstanding programs for our students and a commitment to our local
community. The Seacliff Community withHelensubrgh PS, Otford PS, Stanwell Park PS, Scarborough PS, Coledale
PS,Thirroul PS, Bulli PS, Waniora PS, Bulli HS and Austinmer PS, benefits all of our schools as we deliver joint
programs, sharing educational opportunities,and participating in collective professional development activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

For our students this means–
 • they are developing their capabilities in identifying individual learning goals with a focus on literacy, numeracy and

social/ emotional learning goals
 • trialling within selected classes of learning intentions, success criteria, feedback and quality examples
 • all students have been immersed in the language of effective learning habits

Individual Learning Plans have been created for identified  students
 • Aboriginal students engage in the development of PLPs
 • Individualised Learning Plans created for students with special needs.
 • Special needs students entered on NCCD
 • Student profiles created for transfer of information to staff
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 • Reviews undertaken with parents and carers of funded students
 

Students  engaging in lessons that promote positive and respectful relationships and a  sense  of belonging
 • Weekly whole school teaching focus on PBL values
 • Mindful breathing sessions in lessons
 • Year 6 Leadership program, integrating Peer Support and PBL values
 • Students achieving two whole school recognition increments as a result of positive student behaviour
 • Signage of growth mindsets throughout classrooms
 • Students identified literacy, numeracy and social/emotional learning goals

 

For our teachers this means–
Teachers engaging in professional learning that  promote positive and respectful relationships and build students sense
of  belonging 

 • Regular professional learning workshops based on the How2Learn research and pedagogies
 • Staff development deliverables required at the conclusion of each professional learning module

Building teachers understanding of the new  curriculum areas
 • Teaching programs and syllabus introduction including, Geography, Science and History Syllabus skills, content

and     strategies trialled.
 •   

All staff using data to inform teaching and learning programs
 • Weekly and term based student behaviour incident data reports, both minor and major
 • Biannual School report data
 • Detailed NAPLAN analysis
 • Extensive Stage sessions on Consistent Teacher Judgment use in the areas of writing and numeracy.
 •   

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Students

Purpose

Nurturing Successful Learners.

Our students need to be literate, numerate, creative and productive users of technology. Students who can think deeply
and logically. Students who can obtain and evaluate evidence in a disciplined way.

Students who can be innovative and resourceful and plan activities independently. 

Students who collaboratively work in teams and communicate ideas to make sense of their world.

Austinmer Public School students need to be active future learners, thinkers and leaders.

Overall summary of progress

Students will develop a clear understanding  and be able to articulate learning intentions. 

To date our students have;
 • created literacy, numeracy and social / emotional learning goals, 
 • trialled in selected classes the use of learning intentions, success criteria, feedback and quality examples,
 • immersed all students in the language of effective learning habits and the use of this pedagogy to drive their

learning,
 • a weekly whole school teaching focus on Positive BEhaviour for Learning (PBL) values
 • introduced mindful breathing sessions in lessons
 • introduced a Year 6 Leadership program, integrating Peer Support and PBL values
 • students achieving two whole school recognition increments as a result of positive student behaviour through our

PBL systems
 • signage reinforcing growth mindsets throughout all classrooms
 • students identifying personal literacy, numeracy and social/emotional learning goals

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Comprehensive data from
NAPLAN testing will validate our
aim of maintaining above
average NAPLAN scores.

Teacher assessments,
cooperative planning and
assessments along with Tell
Them from Medata will indicate
student engagement and
satisfaction above 80%.

Students demonstrate an understanding of, and use
Growth mindsets to plot their own learning and
continually strive for personal improvements. Over
50% of classes using individual learning goals
which are monitored and reviewed.

Next Steps

In 2017 we will;
 • expand the use of the basic learning intentions into articulated learning intentions. This will include success criteria

and learning goals 
 • improve communication to the wider  school community how staff have engaged in the pedagogical research of

Higher Order Ways To Learning (HOW2Learn) which includes the use of  growth mindsets for students and
individualised goal setting

 • have all students implementing learning habits to more actively engage in their learning
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 • expand the K–2  and 3 – 6  Mindfulness Daily Classroom program
 • students articulating and using the language of growth mindsets
 • whole school schedule for regular reviewing and adjustment of student learning goals
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Strategic Direction 2

Teachers and Staff

Purpose

Extending quality practices through mentoring & research.

Our teachers and support staff must have the capacity to provide curriculum that is flexible to meet the diverse needs of
our students and robust enough to provide the building blocks for future learning.

Our teachers will engage in individualised, team and shared professional learning to enhance and develop their skills for
teaching now and into the future.Teachers must have with the capacity to implement new ways of teaching that capitalise
on researched best practice pedagogies, whilst at the same time engaging our learners with tried and true educational
practices.

Our teachers will engage in the full range of professional learning so they can complete all of the Teacher Accreditation
required of the NSW Board of Studies.

Overall summary of progress

Teachers engaging in professional learning that promote positive and respectful relationships and build students sense
of belonging.

To date our teachers have;
 • weekly professional learning  workshops based on the How2Learn research and pedagogies
 • staff deliverables inform and reinforce teacher understandings at the conclusion of each professional learning

module
 • initiated change in teacher language and constructive, explicit feedback to students
 • learning habits, and with some classes learning goals on display within classrooms
 • used weekly and term based student behaviour incident data reports to monitor school health and to make

adjustments to support all students
 • participated in extensive stage based work on improving consistent teacher judgements on student samples of

writing and numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers must take a
personal, professional approach
to their career development and
progress. We can measure our
success directly by the number of
staff who are engaged in meeting
their Teacher Accreditation
commitments and working
towards higher levels of teacher
professional attainments.

The frequency of data collection and learning goal
modification has increased with aligned goals in
60% of classrooms HOW2Learn pedagogies
employed by 100% of staff and measures in place
with overwhelming support of all staff.

Next Steps

In 2017 we will;
 • be utilising Quality Teacher / Successful Student funding where quality teachers become the support and mentor

peers in specific targeted learning areas
 • move students' articulated learning intentions to align with identified area from school based data
 • build the capacity of teachers to teach mindfulness

Printed on: 2 May, 2017Page 8 of 21 Austinmer Public School 1076 (2016)



 • expand teacher capacity to program utilising the new curriculum areas by planning collaboratively in stage teams
 • Provide planning days to design units of work / assessment tasks and to improve CTJ
 • employ a renewed focus on Numeracy with a whole school approach
 • develop shorter teaching cycles in responses to student data (TEN, writing and reading groups)
 • continue with extended designated sessions for CTJ included in our whole school PL outline and extend this to

sharing across stages to investigate school trends.
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Strategic Direction 3

Community

Purpose

Reciprocal learning across our community & beyond the classroom.

Our respect for our parents, common courtesy and research suggests that when the local school community is
embedded into the school culture, that student learning is enhanced dramatically.

Our students deserve a school community that supports our positive school climate and values the Safety Effort Respect
and Friendship values of our school.

Our school has embedded these Positive Behaviour for Learning values to achieve a culture where success is
celebrated and a strong social conscience is developed.

Parents are encouraged and needed to help our school thrive, grow and evolve.

Overall summary of progress

Engage more members of the community to be directly involved across all areas of school and to be directly involved in
the upcoming 150th Commemorations for 2017.  

Engage and involve  parents and community within a range of school programs and achievements.

To date we have;
 • Collated  contacts of interested members and of individuals who have memorabilia and interest in the importance

of our 150th celebrations
 • Developed  Facebook pages to support and promote our 150th
 • 150th planning committee has been formed
 • formalised special event days which involve our whole school community – including Grandparents  Day, Open

Days, Creative and Practical Concert Days/Evenings, ANZAC Day etc
 • initiated planning on the 150th Celebration Week.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Data analysis of the Tell Them
From Me (from students, staff
and parents) surveys will validate
successes and plan future
refinements and improvements.

Past surveys have been
completed by between 25 to 32%
of our parent population. We
hope to increase the parent
survey response rate to 40%

Next Steps

In 2017 we plan to
 • Introduce early in Term 1, Parent/Student Goal Setting Evenings with a focus on Growth Mindsets and extending

our articulated learning targets to all students across the school
 • Extend the consultation processes with parents as we add community members to our various in house learning

teams in the areas of; PBL, School Financial Management,
 • 150th Commemoration Committee and Tell Them From Me Analysis Team.

Printed on: 2 May, 2017Page 10 of 21 Austinmer Public School 1076 (2016)



Printed on: 2 May, 2017Page 11 of 21 Austinmer Public School 1076 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Community – Reciprocal learning
across our community and beyond
the classroom.

There is now a community focus on the future
of the school at Austinmer. Including systemic
changes with PBL,  How 2 Learn. LMBR
implementation and 150th Celebrations

Leadership Teams in;
 • PBL
 • HOW2Learn
 • LMBR implementation
 • 150th Celebration
Committee

Students – Nurturing Successful
Learners

Over 80% of students and classes can
articulate and continually strive for personal
improvements. All ATSI students and families
committed to their PLP. Special needs
students and parents working together to
improve outcomes.Over 80% of classes using
individual learning goals which are monitored
and reviewed.

All staff and Executive
Team.

Staff – Extending quality practices
through mentoring and research.

HOW2Learn pedagogies employed by 100%
of staff and measures in place.
Teachers trial the use of data to directly drive
learning experiences provided to students
The frequency of data collection and learning
goal modification has increased.

Executive Team &
Leadership Team.

Printed on: 2 May, 2017Page 12 of 21 Austinmer Public School 1076 (2016)



Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 175 174 175 176

Girls 174 175 178 169

Student enrolments are steady, however we do
anticipate a slight reduction in numbers due to
increasing residential prices in our drawing area.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.6 96.3 94.6 95.9

1 94.7 95.8 94.6 94.4

2 94.5 95.5 95.9 93.9

3 94.1 94.9 95 94.7

4 95.4 93.7 95 93.9

5 95.5 94.8 94.3 95.2

6 94.4 95.4 96.6 95.1

All Years 94.9 95.2 95.2 94.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance is recorded and monitored as per
NSW Department of Education policies.

One member of staff has taken extended long service
leave in preparation for his retirement in 2017. With a
minor decrease in student numbers predicted for 2017,
we do not anticipate the need for any new recruitment
or forced transfer movements next year. 

Class sizes

Class Total

KR 23

KFB 23

1/2B 23

1WM 24

1M 23

2C 23

2/3PG 28

3HB 28

3/4P 28

4BH 29

5R 28

5BT 23

6JP 21

6EP 22

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.19

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration & Support
Staff

2.82

Other Positions 0.13

*Full Time Equivalent

Two staff identify as being of Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All staff engage in professional learning. Mandatory
requirements, such as CPR and Child Protection
training are conducted through our School
Development Days.  

Additional training across the whole school has been
undertaken utilising the Higher Order Ways To
Learning program as offered by the Wagga Wagga
Operational Directorate.

Further professional learning is undertaken by
individual staff and is reflected in their own
personalised Professional Development Programs.

Any quality learning experience requires careful
planning, a variety of experiences, valued by
participants, and evaluated. Professional learning at
Austinmer Public School in 2016 incorporated all these
elements.

The direction and content of the learning undertaken by
staff was guided by the Principal and the Executive
Team to have a major impact on the effect each
member of staff has on student outcomes. The
professional learning schedule was varied and
incorporated issues and areas of focus identified by
staff, the LST and the Executive.

Early in the year the staff were energised by Mr Greg
Mitchell, who was invited to the school as part of our
Year 6 leadership program. While at the school Greg
addressed the staff about how we interact with students
on a daily basis and made reference to ‘Teaching like a
Champion’ by Greg Lemov. Greg is always entertaining
and inspirational, which was a great way to start the
year.

We were fortunate to have access to Joan Gissing
(DGO) to give staff an insight into students in our care
that have, or are experiencing,traumatic events in their
lives. She addressed how these can be identified and
catered for by all staff. This TPL session was initiated
by the LST, as the school had a few children that had
been part of a traumatic event, and it gave all staff a
new understanding and skill–set.

In preparation for our 150th Anniversary in 2017, our
Aboriginal Committee presented a whole school unit on
the history of our local Aboriginal people. This was
used as a starting point for students to begin learning
about the history of our local area.

During 2016 we had a major redesign of our PBL award
system.The PBL team had decided to move to a
recognition system that involved individual and whole
school recognition. This new system had to be

discussed with staff during the development process
and finally presented as a completed system, so all
staff were familiar with its function.

The major component of our PL was in the Higher
Order Ways to Learning or ‘How2Learn’ program. We
focussed on using growth mindsets and explored
common habits that are exhibited by successful
learners. Our final focus for 2016 has been using
research to understand that not all learning experiences
or techniques have the same effect. This led staff
towards the area of Visible Learning and the impact it
has on students.

A survey of staff of How2Learn for 2016 had a few
significant findings.

Professional Learning at Austinmer Public School has
been flexible enough to be proactive towards the needs
of the school. It has also displayed consistency and
commitment in How2Learn as program that facilitates
change in our school.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from <insert date> to 31 December
2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 263 466.36

(2a) Appropriation 209 423.33

(2b) Sale of Goods and
Services

4 467.00

(2c) Grants and Contributions 49 450.14

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 125.89

Expenses -144 046.92

Recurrent Expenses -144 046.92

(3a) Employee Related -74 491.31

(3b) Operating Expenses -69 555.61

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

119 419.44

Balance Carried Forward 119 419.44

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 256 037.31

Base Per Capita 19 003.51

Base Location 0.00

Other Base 2 237 033.80

Equity Total 79 480.20

Equity Aboriginal 4 944.38

Equity Socio economic 6 802.38

Equity Language 0.00

Equity Disability 67 733.44

Targeted Total 50 350.00

Other Total 67 021.15

Grand Total 2 452 888.67

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
fully deployed to SAP/SALM)

2016 Actual ($)

Opening Balance 0.00

Revenue 263 466.36

(2a) Appropriation 209 423.33

(2b) Sale of Goods and
Services

4 467.00

(2c) Grants and Contributions 49 450.14

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 125.89

Expenses -144 046.92

Recurrent Expenses -144 046.92

(3a) Employee Related -74 491.31

(3b) Operating Expenses -69 555.61

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

119 419.44

Balance Carried Forward 119 419.44
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 256 037.31

Base Per Capita 19 003.51

Base Location 0.00

Other Base 2 237 033.80

Equity Total 79 480.20

Equity Aboriginal 4 944.38

Equity Socio economic 6 802.38

Equity Language 0.00

Equity Disability 67 733.44

Targeted Total 50 350.00

Other Total 67 021.15

Grand Total 2 452 888.67

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

School Performance 2016

Results across the range of measures undertaken in
the NAPLAN testing regime continue to show that
Austinmer Public School students do achieve above
local, state and national levels.
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YEAR 3 ANALYSIS

Reading Summary
 • A significant increase in the percentage of

students in Band 6 from 2014
 • Well above state average in Band 6 (23/50

students)
 • 2% of students performed below minimum

standard
 • Our areas of strength are – connecting ideas

within a text, interpreting vocabulary and making
inferences.

Writing Summary 
 • An increase in the percentage of students in Band

6 from 2014/15
 • Well above state performance level
 • A decrease in the percentage of students in Band

5 from 2015 and in Band 4 from 2015
 • 100% of students achieved above minimum

standard
Spelling Summary
 • A slight decline in the percentage of students in

Band 6 from 2015
 • A rise in the percentage of students in Band 5

from 2015 but a lower percentage of students
achieving this level compared to 2014

 • Equal to state average in Band 6
 • One student scored below minimum standard
 • An area of weakness is with students Identifying

errors and consonant digraph understandings.
Grammar and Punctuation Summary
 • A decrease in the percentage of students

achieving Band 6 from 2015
 • An increase in the percentage of students in Band

5 from 2015
 • One student achieving below national average
 • Numerous areas of strength including – correct

subject–verb contraction, subject–verb
agreement, identifying correct coordinating
conjunction and identifying correct sequencing of
tenses.

YEAR 5 ANALYSIS

Reading Summary
 • An increase in the number of students achieving

Band 8, 7 and 6 from 2015
 • Above state average in Band 8, 7 and 6
 • 100% of students achieved above minimum

standard
 • Our areas of strength this year included

Interpreting detail in texts and inferring character
traits.

Writing Summary
 • A slight decline in the number of students

achieving Band 5, 6 and 7 from 2015
 • 98% of students achieved above minimum

standard
 • Above state average in Bands 6 and 7
 • A slight increase in the number of students

achieving Band 8 since 2015.
Spelling Summary
 • 98% of students achieved above minimum

standard
 • An increase in the number of students in Band 6

from 2015
 • A decline in the number of students in Band 7

from 2015 and performing below state average in
Band 8

 • 25% of students achieved Band 7
Grammar and Punctuation Summary
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 • A decline in the number of students achieving
Band 8 from 2014 and 2015

 • Significant increase in the number of students
achieving Band 7 since 2015

 • Performed well above state average in Bands 6
and 7

 • 100% of students performed above minimum
standard

 • Areas for further development include recognising
correct compound subject and Identifying a verb
in a simple sentence.

YEAR 3 NUMERACY ANALYSIS
 • Below state average in Band 6
 • A decline in the number of students in Band 5

since 2015
 • Areas of strength include counting money by tens,

locating 3–digit numbers within a range, solving a
pattern (counting by 3s)

 • Areas for development include, using addition and
subtraction to calculate mass, locating position on
a grid,  matching a number sentence to a
problem, finding equivalent number sentences.

YEAR 5 NUMERACY ANALYSIS
 • A rise in the number of students in Band 6 and 7

since 2015
 • Above state average in Bands 6 and 7
 • Below state average numbers in Band 8
 • 100% of students performed above minimum

standard
 • Areas of strength include, using addition /

subtraction to calculate mass, Locating position
on grid/compass, classifying an angle, matching
dot plot to given data,  adding and subtracting
fractions, using reasoning to interpret tables,
solving word problems with remainders, reflecting
and rotating shapes

 • Areas for further development include, calculating
perimeter, continuing a decimal number pattern,
 locating fractions on a number line.

Policy requirements

Aboriginal education

Printed on: 2 May, 2017Page 19 of 21 Austinmer Public School 1076 (2016)



This year we had a collaborative team of
parents,teachers and executive staff who meet
regularly to create, implement and review our
Aboriginal Education Action Plan for 2016. There were
many successes this year including multiple integrated
learning experiences for all students K–6 as well as
targeted opportunities for our Indigenous students.
 • An integrated History and Geography, K–6, 10

week program that integrated Aboriginal History
with local Aboriginal cultural knowledge

 • Identifying all Indigenous texts within the library
and marking them with an Aboriginal flag for easy
identification, these texts where then distributed to
all Stages to be integrated into Literacy lessons

 • Fortnightly ‘Korri Konnect’  articles into our school
newsletter to involve and inform the community in
our school’s Aboriginal Education programs

 • ‘The Great Book Swap’ to raise money for remote
Indigenous communities

 • Sean Choolburra performance as part of NAIDOC
week celebrations

 • Two students represented Austinmer at the
NAIDOC Week Public Speaking Competition

 • Four students represented us at the NAIDOC
Week Reconciliation Morning Tea at the Novotel

 • Two students received a ‘Deadly Encouragement
Award’ from the NIAECG

 • One student was nominated for an ‘Inspire,
Succeed, Excel’ Award for Sporting Excellence

 • Regular teacher and Executive members
attendance at the NIAECG as well as hosting and
NIAECG community meeting Austinmer Public
School

 • Quarterly meetings with parents, teachers and
Executive for our Austinmer Aboriginal Education
Team

 • Staff hosted and attended several Professional
Learning Sessions around leading Aboriginal
Education in schools.

Multicultural and anti-racism education

Each year Austinmer Public School acknowledges the
many facets multi–cultural Australia. 

Each year our school acknowledges Harmony Day with
speeches and choir singing at the school assembly
alongside activities in the class.

Many students participate in the before school Chinese
Mandarin Language Programs which are offered for
students from K to 6.

Two Stage 3 students, participated in the Multicultural
Public Speaking Competition this year. Both students
delivered a prepared speech that demonstrating their
awareness of multicultural issues. They also delivered
engaging, well–structured impromptu speeches.

Other school programs

PBL 2016

2016 marks the yellow 8th Year of the implementation
of Positive Behaviour for Learning across the whole
school community. A collaborative team of parents,
teachers and executive staff met fortnightly to design,
implement and review our PBL Action Plan for
2016.There were many successes this year including:
 • The review of our previous  Reward System and

the creation of our new “Recognition System”
where every student is included and recognised
for following the SERFie values. The   designation
of the “Recognition System” involved fortnightly
meetings and regular consultation with parents,
staff and the SRC.

 • The Recognition System was launched at the end
of Term 1.

 • National Day of Action Against Bullying was
addressed by delivering engaging learning
experiences K–6. Every student was given a book
mark equipped with anti–bullying strategies to
refer to.

 • Implementation of the Recognition System across
the whole school in Term 2.

 • Twice a term “Friendship Circle” evaluations
reviewing every student’s preferences of friends  
enabling classroom teachers to be
informed/updated with who they are friends with.

 • The first whole school reward was achieved in
Term 3 and every student was given extra play
time in a recess session.

 • The second whole school reward was achieved in
Term 4 involving every student and teacher
participating in the “Learning Heroes Day”. This
day consisted of learning experiences in the
classroom followed by a parade and picnic with
the whole school community. Rich
meta–language was promoted throughout the day
linking students’ knowledge and understanding
about effective learning habits and SERFie
values.

 • One of our Executive Staff was promoted to
Regional Office to be Relieving Assistant Principal
of PBL.

 • The leader of PBL attended several PBL coaches
network meetings.

 • All staff were trained in a Functional Behaviour
professional learning session.

 • Signage around the school has been increased.
The poles under the COLA have been painted in
the SERFie value colours and organisation of
graphics is taking place.

 • A  strong link between the SRC and P&C were
formed by regular communication regarding PBL
happenings across the school.

Beginning Teacher Fudning

The Beginning Teachers Funding for 2016 has been
utilised on:
 • Planning, designing and implementing the

SERFER Leadership Program. This included
organising a guest speaker, Greg Mitchell and
teaching several leadership workshops. In
addition, it also consisted of writing a student
handbook and teacher handbook

 • Professional Development completed included
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accreditation, personal classroom planning and
organising events related to Year 6, PBL and
PSSA organisation..

Special Events Throughout 2016
 • Swimming Carnival – Thirroul – Friday 12th

February
 • Stage 2 Information Evening – 16thFebruary
 • Early Stage 1 & Stage 1 Information Evening –

17thFebruary
 • Stage 3 Information Evening – 18thFebruary
 • Chinese New Year – Dragon Dance Visit  – 19th

February
 • Zone AFL – 25th February
 • P & C Welcome back Spit Roast – 26thFebruary
 • Clean Up Australia – 3rd March
 • Zone Boys & Girls Soccer – 7th March
 • 2 & 3 way parent Interviews
 • Harmony Day – 21st March
 • Combined Scripture Service – 22nd March
 • Happy Harold
 • Rainbow Mufti Day for Chloe Saxby 31stMarch

(SRC)
 • APS Cross Country
 • Boys’ Cricket PSSA Knockout – 5th April
 • Happy Birthday Austi, Grandparents’ Day, Book

Fair –6th April
 • Anzac Service – 8th April
 • Start Smart Financial Literacy Workshop – Stage

1 – 28thApril
 • Burns Unit Fundraiser 4th May – (SRC)
 • P & C Mothers’ day Stall – 16th may
 • Regional Netball Knockout – 16th May
 • Boys PSSA Soccer Knockout – 17th May
 • Sydney Writers’ Festival – Year 6 – 18thMay
 • National Simultaneous Storytime – 25th May
 • Bulli High School – excursion to see “The Wiz” –

25thMay
 • Senior Girls Knockout Netball  – 25th May
 • Athletics Carnival 26th May
 • Walk to School Day – 27th May
 • PSSA Netball Knockout Round 2 – 1st June
 • Senior Choir
 • Junior Choir
 • Choral Festival
 • Public Speaking
 • Stage 1 Creative Arts Concert – 30th June
 • Stage 2 Creative Arts Concert – 28th June
 • Debating
 • Stage 3 excursion to ANZ Stadium
 • ISER Touring Ensemble
 • P & C Working Bee – 31st July
 • Wollongong Schools Choral Festival – 3rdAugust
 • 100 Day Party – 4th August
 • NWPSSA District Athletics  – 8th August
 • Sean Choolburra K–2 – 10th  August
 • Literary Lunch – 10th August
 • NWPSSA District Athletics  – 10th August
 • Winter Soul–tice – 11th August
 • P & C Trivia Night  – 20th August
 • Jacaranda Concert Performances – 24thAugust
 • Stage 2 Olympic Park – 25th August
 • Southern Stars
 • Scholastic Book Fair – all week
 • Seacliff CoS Debating round 4 – 30thAugust

 • Junior in School Spelling Bee Finals  – 31August
 • Fathers’ Day Stall 1st September
 • Senior Spelling bee Finals 1st September
 • SCSSA Primary Athletics Canberra   – 2nd

September
 • Seacliff CoS Debating Round 5 – 6thSeptember
 • SRC Kidz Wish Cake Stall  – 8th September
 • Start Smart Financial Literacy Workshop – Stage

2
 • Regional Spelling Bee Finals – 21st  September
 • Seacliff CoS Debating Finals – 23ndSeptember
 • Parent Information Evening – Kindergarten 2017

– 19th October 
 • Kindergarten Orientation  – 21st October
 • Afternoon on the Green – 23rd October
 • PSSA Round 1
 • Kindergarten Orientation Session 1
 • Benelong Concert Series – 31st October
 • Kindergarten Orientation Session 3 –

4thNovember
 •  PSSA Round 2
 • Deadly Encouragement Awards – 10thNovember
 • Remembrance Day Assembly  – 11th November
 • PSSA Round 3
 • Canberra Excursion – 16th – 18th November
 • PSSA Round 4
 • Year 6 Fundraiser – 23rd – 24thNovember
 • Year 6 Musical – 1st December
 • Whole School Reward Day  – 2nd December
 • Casual and Creative Arts Concert – Years 5 – 7th

December
 • Years 3 & 4 Creative Arts Concert – 7th

December
 • Kindy to Year 2 Creative Arts Concert – 8th

December
 • Kindy to Year 4 Footsteps Disco – 12th

December
 • Presentation Day – 13th December
 • Parent Helpers Morning Tea – 13th December
 • Whole School PBL Rewards day – 14thDecember
 • Year 6 Farewell –14th December
 • Bravehearts K–2 – 15th December
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