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Introduction

The Annual Report for 2016 is provided to the community of Artarmon Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Louise Green

Principal

School contact details

Artarmon Public School
McMillan Rd
Artarmon, 2064
www.artarmon-p.schools.nsw.edu.au
artarmon-p.School@det.nsw.edu.au
9411 1950

Message from the Principal

I have much pleasure in presenting the 2016 Artarmon Public School Annual School Report.  The school motto–"Learn
to Live" summarises our commitment to the provision of a broad and rich curriculum. The abilities, talents and skills of all
school community members are recognised, valued and developed in a safe and happy learning environment.
Acknowledgement is made of the enthusiastic and combined efforts of parents and volunteers who support school
initiatives and programs. I certify that the information in this report is the result of a rigorous school self–evaluation
process and is a balanced and genuine account of the school's achievements and areas for development.
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School background

School vision statement

Artarmon Public School fosters positive, respectful relationships and aims to develop each individual’s full potential;
striving for excellence, celebrating achievements and valuing cultural diversity. The staff, students and community value
a school that is united, well equipped and collaborative. The focus on teaching and learning is aimed at supporting future
focussed learners through the use of engaging teaching time and choice of extracurricular activities. High expectations
are set for all and a focus is kept on high academic standards and supporting the whole child.

School context

Artarmon Public School has a reputation for excellence in academic achievement and is also a centre for four opportunity
classes. It provides a rich educational experience for 1154 students in Years K–6, with particular emphasis on curriculum
differentiation, effective integration of ICT a strong creative arts program.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.
Learning

In the domain of learning Artarmon Public School has been focused on an integrated approach to quality teaching,
curriculum planning and delivery, and assessment that promotes learning excellence and responsiveness in meeting the
learning needs of all students. School evaluation has highlighted the following areas of strength:

• Most of our students achieve high levels of performance on external performance measures. • There is a school–wide,
collective responsibility for students learning and success, with high levels of student, staff and community engagement.

• There are systematic policies, programs and processes to identify and address student learning needs.

• Students are self–aware, build positive relationships and actively contribute to the school, the community and the
society in which they live.

Teaching

 In the domain of teaching our focus has been on new syllabus implementation, including effective teaching methods and
evidence–based teaching techniques. Staff have demonstrated personal responsibility for maintaining and developing
their professional standards. School evaluation has highlighted the following areas of strength:

• Teachers work together to improve teaching and learning.

• Teachers take responsibility for changes in practice required to achieve improved school performance and are
recognising the importance of using data to monitor the effectiveness of their efforts.

• Teachers work beyond their classroom to contribute to broader school programs. 

 • Teachers are actively engaged in planning their own professional development to improve their performance.

Leading

At the core of education at Artarmon Public School we have been focused on continuous improvement through an
embedded culture of high expectations and community engagement. We have been working towards an environment
where school management systems, structures and processes underpin ongoing improvement and the professional
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effectiveness of all school members. School evaluation has highlighted the following areas of strength:

• Staff having purposeful leadership roles based on professional experience.

 • Streamlined, flexible processes exist to deliver services and information and strengthen parental engagement. • The
school has productive relationships with external agencies such as universities, businesses, industry and community
organisations to improve educational opportunities for students.

• The school articulates a commitment to equity and high expectations for learning for each student and is responsive to
changing needs.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. For more information about the School Excellence
Framework: http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning

Purpose

The purpose is to ensure the school has a coherent, sequenced plan for curriculum delivery that ensures consistent
teaching and learning expectations and a clear reference for monitoring learning across year levels

Overall summary of progress

Student learning has been enhanced through the various partnerships the school has developed. We are confident in
making transitions from pre–school to primary school to high school, with a reliable network.

Students have been  actively engaged in self– interest projects throughout the year through the implementation of
Artarmon Academy classes. Inquiry based learning has been a focus for teacher learning and has been trialled in all
classes. Through this practice, teachers have enriched student learning through relevant, meaningful technologies as
tools for learning.

There is vertical alignment of curriculum through grade scope and sequence documents so there is a continuity and
progression of learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved average NAPLAN
performance: more students in
the top bands, fewer in the
bottom bands.

In 2012 75% of Yr 3 students were at or above
proficiency in Reading. In 2016 this percentage
increased to 79%.

In 2012 75% of Yr 5 students were at or above
proficiency in Reading. This percentage increased
to 78% in 2016.

Funding from Voluntary
Contributions of $85 000 for
an additional Learning and
Support teacher. $5085
Numeracy resources, $10
505 Literacy resources,
Literacy / Numeracy
Resources: $16 818.20

School has developed explicit
processes to collect, analyse and
report internal and external
student school performance data

An assessment continuum has been implemented
K–6

PAT and PLAN data have been used to inform
teaching/learning programs and report to parents.

Term 4 planning day across
grades. Relief teachers
employed for 1 week : $16
000

Staff Development Day and
staff meeting time allocated
to consistent teacher
judgment

Next Steps

Teachers will be engaged in professional learning on a regular basis through our target teams – Conceptual
Understandings in English, Inquiry Based Learning, Hands on Maths and Digital Technologies.

School executive will be focussed on improving students outcomes through the implementation of the Agile School
philosophy with Dr Simon Breakspear.
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Strategic Direction 2

Quality Relationships

Purpose

The school actively seeks ways to enhance student learning and well–being by partnering with parents and families,
other education and training institutions, local businesses and community organisations.

Overall summary of progress

Staff have supported relationships created with the school community and have taken steps to ensure they are
sustainable and an accepted part of the culture of the school community.  The Professional Learning Community that has
grown with Willoughby PS and Northbridge PS has bought strength to our learning. The school’s partnerships have been
successfully implemented and have been adequately resourced and sustained.  Partnerships will have their intended
impact and have been consistently reviewed and adapted for purpose.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Parents, families and
communities will attend events at
the school and be involved in
different ways.

Increase in parents attending P & C meetings from 
2015 to 2016.

Successful parent participation in all fundraising
activities

NIL

Professional learning community
link will be enhanced with
Willoughby PS and Northbridge
PS.

Targeted and explicit professional
development opportunities for
staff in all three schools

Executive staff at all three schools involved in
regular planning sessions

Professional with Dr Simon Breakspear for all staff
in the professional learning community

$4800  casuals for planning
days

$6000 for Dr Simon
Breakspear professional
learning day.

Next Steps

The school has a continued commitment to the professional learning community philosophy. As a result the school
executive from each Willoughby PS and Northbridge PS have planned to work with Dr Simon Breakspear in 2017. These
sessions will provide leadership learning for the Deputy and Assistant Principals and led to improved outcomes for
students in the targeted curriculum areas.
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Strategic Direction 3

Quality Systems

Purpose

The school executive team is driving a strong improvement agenda for the school, grounded in evidence from research
and practice and expressed in terms of improvements in measurable student outcomes.

Overall summary of progress

The school has established a strong improvement agenda grounded in evidence from research and practice.

Students are engaging in self–assessment of their learning through the development of learning goals and success
criteria.

Teachers have engage in regular collegial discussions and the research into what best practice looks like in all
classrooms.

School leaders are building and understanding of how to effectively and systematically evaluate programs and
performance. They then use that data to plan the next phases of learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Inquiry based learning aligned to
the new NSW  Curriculum
embedded in all programs.

Inquiry based learning strategies embedded in the
implementation of the new History syllabus.

A trial of the new Geography syllabus being
integrated with inquiry based learning strategies.

NIL

Staff full participation in the  PDP
process with Executive staff as
mentors and whole school focus
on visible learning strategies

100% of staff delivered PDP's

100% staff involved in mentoring programs either
as mentors or mentees.

100% engaged in professional development on
Visible Learning (John Hattie)

$46 005 for casual staff on
peer mentoring days

Next Steps

Students will continue to take responsibility for improvement in their learning goals and measure their achievements
against success criteria.

Teachers will continue to commit to their own learning goals and take responsibility for changes in practices to achieve
core learning priorities.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Students from non–English speaking
backgrounds form 85% of the school
population. The English as an Additional
Language or Dialect (EALD) allocation
included four full time teachers plus additional
teachers two days per week. Students are
supported in the classrooms with extra
resources to enhance their attainment of
English Language. Students from a NESB
continue to achieve highly in NAPLAN tests
and Australian Schools Competitions.

English Language
Proficiency $267 324

Low level adjustment for disability Additional SLSO Support to supplement
teacher aide timetable. Time for staff to
develop IEP’s for identified students. All
students requiring adjustments and learning
support are catered for within class
differentiated programs.

$115,547

Socio–economic background Enhancing student access  to a wide range of
educational experiences. Extra assistance
was also  provided in the class learning
environment. This resulted in
increased  student participation and
engagement leading to an improvement in
learning  outcomes.

$5115
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 456 498 553 576

Girls 460 482 532 549

Artarmon Public School had an increase of 40 student
enrolment numbers.

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.5 97.1 96.3 96.1

1 96.2 97 96.7 96

2 94.4 97.2 97 97

3 96.8 97.8 96.5 96.9

4 96.7 98.3 97.7 97.7

5 95.7 97.7 97.3 98

6 94.9 95.8 95.8 95.1

All Years 95.9 97.3 96.8 96.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance at Artarmon Public School is stable
with the attendance rate above the state average. Rolls
are marked electronically via ebs4and notes for
non–attendance followed up. Our attendance is
affected to a large degree by families taking holidays
out of school holiday periods.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 6

Classroom Teacher(s) 39.69

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.6

Teacher of ESL 2.4

School Counsellor 2

School Administration & Support
Staff

6.67

Other Positions 0

*Full Time Equivalent

In 2016 1 staff memeber  at Artarmon Public School
has identified as being Aboriginal or Torres Strait
Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

The school received $86,076 in Teacher Professional
Learning funds for 2016.

The school recognises the importance of supporting the
continuous development of professional practice for all
staff. In 2016, topics/areas covered in weekly TPL
sessions, were linked to school initiatives as part of our
strategic plan. Staff undertook a range of Professional
Development as part of their individual Performance
and Development Plan (PDP).

The school is committed to supporting and developing
beginning teachers to ensure they become capable and
confident educators. The school offers an extensive
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mentoring program for new staff.

Funds were used in the following ways:

    • Training for Executive staff in Solution Focus
Coaching strategies.

    • Release for teachers and associated costs to work
collaboratively with selected mentors in areas such as   
literacy, numeracy, gifted and talented, drama, music,
sport and dance.

    • Enabling teachers to collaborate in the evaluation
and refinement of their Professional Development
Plans
 • Providing training and development on School

Development Days. This included mandatory
training such as First Aid and CPR.

 • Time for professional learning and feedback for
those teachers seeking accreditation at
proficiency.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 1 010 833.89

Revenue 8 515 211.85

(2a) Appropriation 7 525 957.89

(2b) Sale of Goods and
Services

210 121.78

(2c) Grants and Contributions 757 307.34

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 21 824.84

Expenses -8 014 911.54

Recurrent Expenses -8 014 911.54

(3a) Employee Related -7 010 406.93

(3b) Operating Expenses -1 004 504.61

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

500 300.31

Balance Carried Forward 1 511 134.20

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 6 511 950.79

Base Per Capita 58 400.50

Base Location 0.00

Other Base 6 453 550.29

Equity Total 390 103.16

Equity Aboriginal 1 317.24

Equity Socio economic 5 915.11

Equity Language 267 323.53

Equity Disability 115 547.27

Targeted Total 77 540.25

Other Total 262 627.23

Grand Total 7 242 221.43

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>
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Policy requirements

Aboriginal education

Aboriginal perspectives are embedded into units of
study in many subject areas at the school. This is in line
with the Department of Education’s Aboriginal Policy,
which states that children in NSW should develop a
deep understanding of Aboriginal culture and peoples,
past and present. 

Multicultural and anti-racism education

Artarmon Public School prides itself on being a
harmonious and multicultural school. The Welcome
Picnic at the beginning of the year has a strong input
from our multicultural community and welcomes all new
families to our school. Everybody enjoyed a great
variety of multicultural food, games and performances.

 A highly successful Harmony Day further enhanced the
multicultural education of students at Artarmon Public
School.

The school has a teacher who is appointed as the
Anti–Racism Contact Officer (ARCO). This officer is the
first contact in dealing with any allegations of racism.
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