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Introduction

The Annual Report for 2016 is provided to the community of Ariah Park Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Justin Dunn

Principal

School contact details

Ariah Park Central School
Reid St
Ariah Park, 2665
www.ariahpark-c.schools.nsw.edu.au
ariahpark-c.School@det.nsw.edu.au
6974 1105

Message from the Principal

2016 has been another big year with so much happening within our school.  This year we opened our new Hospitality
Trade Skills Centre.  After five years of planning and $995000 worth of federal funding, students have started using the
new facility. The P&C celebrated the opening with a special dinner where the students catered for the evening.  Great to
see it finally in operation.  With the support of the P&C we also completed the primary playground area by installing the
large shade sails over the top of the equipment to offer protection from the sun.  This year we also expanded the Dog
Training Program and opened our new Science, Technology, Mathematics and Engineering (STEM) Centre.  This is a
great space and includes 3D printing, 2D vinyl cutting and printing, electronics and best of all the construction of radio
controlled quadcopter drones with cameras attached.  This is a very exciting initiative for our Middle School students. 

We are such a lucky school to have so many dedicated teaching and administrative staff and I would like to thank all our
families that make this school a great place of which to be part. I cherish the opportunity I have to lead such a fantastic
school and wish for many great years ahead.
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School background

School vision statement

We promote excellence and equity by ensuring all students become successful learners who are confident, creative
individuals, active and informed citizens through educational experiences within a culture of care, respect and
enrichment.

School context

Ariah Park Central School is a rural K–12 school of 132 students located in the Riverina of New South Wales. Over the
last five years, the school has consistently performed at or above state average in external NAPLAN testing. The school
offers small class sizes and has a dedicated team of staff committed to delivering high outcomes for all students. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Ariah Park Central School is achieving excellence in all domains of Learning,
Teaching and Leading at the level of Sustaining and Growing.  The school is consistently performing in all areas at a very
high standard and will continue to grow using the School Excellence Framework self assessment process.  

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Learning and Engagement

Purpose

Our purpose is to create innovative, resourceful and reflective learners with the ability to engage with the challenges of
our rapidly developing world. 

Overall summary of progress

This year we have continued to develop programs that commenced in 2015 and introduced some new initiatives.   A
Learning and Responding Matrix (ALARM) and differentiation of the curriculum has been the focus in the secondary
whilst Learning, Language and Literacy (L3) in a collaborative, cooperative learning space has been the focus in the
primary.   The development of the K–10 school assessment strategy has been very successful and has provided parents
and students with detailed assessment information and engaged them with assessment processes. Parents, staff and
students collaborated in the development of the strategy. Secondary assessment completion rates have increased 30%
across all key learning areas.  

Continuum mapping for students in K–6 has continued. The data has been regularly maintained and assessment
samples have provided a high level of accuracy for cluster judgements. Whilst all students in Stage 4 have been
recorded on the continuum, more evidence supporting student performance is required before accurate referrals can be
made to learning support.  This will be a focus for next year.  The school is now monitoring all students that are
considered below the literacy continuum cluster timeframe.  

Our focus on generating local assessment data systems is starting to yield, with grade distribution reports now available
over multiple reporting cycles.  Staff are able to use this data to identify trends that assist them in developing their
teaching and learning programs.  

Science, Technology, Engineering and Mathematics (STEM) has been centre stage with the opening of our new STEM
Centre.  This has added another option for our students to explore their learning.  Next year we plan to install a recording
studio in the music department.

Our continued involvement with the Cootamundra Community of Practice has remained focused on building the
leadership capacity of our leaders and implementing ALARM across our schools.  All secondary staff now use ALARM as
part of their assessment and feedback and are working towards applying this system further in their teaching.  This year
20% of HSC exams achieved band 5 or higher and 100% of students who applied for university were successful in being
offered a university placement.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased percentage of students
demonstrating expected growth in
each aspect of NAPLAN and
Literacy Continuums relevant to
cluster timeframes

NAPLAN Reading improvements from 2015 –
2016

Year 3–5 increased from 42.9% to 53.8% of
students reaching expected or greater than
expected growth.

Years 5–7 increased from 33.3% to 45.5% of
students reaching expected or greater than
expected growth.

Years 7–9 increased from 25% to 75% of students
reaching expected or greater than expected growth.

NAPLAN Spelling improvements from 2015 –
2016

Years 3–5 decreased from 71.4% to 61.5% of
students reaching expected or greater than
expected growth.

Key learning Areas $40220

Above establishment
teaching staff 0.3 FTE

Above Establishment Head
Teacher $17900

STEM Projects $3149

Extra LST and SLSO time.
  

$57,048 Equity related
expenses.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased percentage of students
demonstrating expected growth in
each aspect of NAPLAN and
Literacy Continuums relevant to
cluster timeframes

Years 5–7 increased from 66.7% to 81.8% of
students reaching expected or greater than
expected growth.

Years 7–9 increased from 40% to 75% of students
reaching expected or greater than expected growth.

NAPLAN Numeracy improvements from 2015 –
2016

Years 3–5 decreased from 83.3% to 69.2% of
students reaching expected or greater than
expected growth.

Years 5–7 increased from 33.3% to 60% of
students reaching expected or greater than
expected growth.

Years 7–9 increased from 40% to 50% of students
reaching expected or greater than expected growth.

Increased percentage of students
receiving 1 band 5 or higher in
their HSC.

Small cohorts sizes effect data reliability.  However
in 2015 57% of students received 1 band 5 or
Higher.  In 2016 17% received 1 band 5 or higher.
 Cohort size was larger in 2016.

Riverina Access
Partnership funding $59000
support funding across the
program.

Next Steps

Next year we aim to consolidate our initiatives and focus on evaluation processes.  We will move these initiatives forward
as follows.  

 • Focus the development of ALARM towards Years 7–10 and shift towards using the matrix for lesson planning and
delivery.

 • Strengthen the Stage 1 L3 program to involve large numbers of students in a creative learning space.  Manage
student progress using the literacy continuum at 5 week intervals.

 • Develop strategies to provide evidence for student continuum mapping Years 7 and 8.
 • Stage 2 and 3 collaborative and cooperative numeracy program.
 • Redesign the Stage 2 and 3 classrooms to cater for today's learner.
 • Continue developing strategies to utilise local assessment data for teacher feedback and review. 
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Strategic Direction 2

Wellbeing, Community, Culture and Values

Purpose

Our purpose is to create a safe learning environment that is rich in community values and tolerant of individual
differences. Curriculum developed for this purpose requires learners to be responsible, cooperative and respectful
citizens. Our students reflect confidence, responsibility and resilience in their everyday lives.

Overall summary of progress

Positive behaviour for learning and values has remained a school wide focus this year.  Progress in student behaviour
and a reduction in negative incidents is at the core of our progress. Explicit values education time is allocated each week
to raise awareness and reinforce our core school values of Respect, Responsibility and Resilience.  The school has
effective signage in each learning space that has clearly defined behaviour expectations linked to the core values
Respect, Responsibility and Resilience.

The school partnered with Lake Cargelligo Central School to run a cultural awareness day and we participated in
multicultural activities for Harmony Day. The new student assistance policy has evolved to proactively identify families in
need, based on their enrolment data. The policy aims to provide financial support to those families so that every student
has an equal opportunity to participate in the full scope of school activities.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At Least 90% of Students
demonstrate positive behaviour in
the domains of respect, resilience
and responsibility.

100% of students participate in values education.

Proactive student assistance scheme

54% of students had six or less negative wellbeing
entries.

98% of students received merit awards that
reflected positive values, behaviour and learning
culture. 

Student Assistance Scheme
$7744

Wellbeing $923

Head teacher $17900

Increased satisfaction of student
and parent survey responses with
respect to  positive behaviour at
school.

Parent survey responses reflected a 7.2 out of 10
rating for supporting positive behaviour.

Parents survey respondents rated their children at
7.9 out of 10 for understanding the school core
rules and values.

Student survey responses reflected that 70%
 display positive behaviour.

Next Steps

Our steps for 2017:
 • Continue aligning the new Wellbeing Framework with current school policy.
 • Continue to develop efficient data systems for staff.
 • Continue to develop digital citizenship education.
 • Continue Values Education and promote school values via school signage and promotional material.
 • Review and align the school canteen with the new Healthy School Canteen policy.
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Strategic Direction 3

Teacher Quality, Performance and Development

Purpose

Our purpose is to create a culture of continuous professional growth in teacher performance that is collaborative,
sustainable, and transparent and aligned with the Australian Professional Standards to deliver quality 21st century
teachers.  

Overall summary of progress

Professional knowledge, practice and engagement has been the focus of this strategic direction for 2016.  Understanding
the Australian Professional Standards for Teachers has been fundamental in developing strong performance and
development goals for individual teachers.  Differentiation and effective use of performance data have been target areas
for growth this year.  

The school has focused on professional development to implement programs  with specific cohorts in mind.  Learning,
Language and Literacy has been a focus for early Stage one and Stage one.  We have also utilised cooperative and
collaborative learning strategies to assist this program.  In secondary the focus has remained on differentiation of the
curriculum for individual students and A Learning And Responding Matrix (ALARM).  The aim is to develop critical high,
order thinking techniques and consistent teacher judgement.  The secondary assessment strategy has embedded
ALARM into the marking criteria and task scaffold in order to achieve these goals.  Students are seeking feedback by
handing in draft assessments for comment and we are seeing positive uplift in base literacy in general. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff demonstrate significant
professional growth engaging
with the performance and
development cycle as reported by
supervisors. 

All staff demonstrating effective growth within the
performance and development cycle.

All staff have been actively participating in
professional development.

$ 1728 per staff member for
 professional learning 

Strong staff growth in the areas of
leadership development and use
of data to inform teaching
practices.

Leadership initiatives developed to engage aspiring
leaders.

Internal assessment data is collated using Sentral
markbooks.

Outcome grade distributions are reflected upon
during supervisor meetings to inform teaching
practices.

$6617 spent on Quality
teaching

$5426 spent on career
development.

Next Steps

Steps for 2017:
 • Develop provision of feedback when it counts, prior to end of assessment.
 • Incorporate general literacy marking and feedback in all assessment tasks
 • Continue ALARM
 • Numeracy strategies for Stages 2 and 3.
 • Building leadership capacity and initiative within staff
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students receive an individual learning
plan.  Period allocations for individual learning
support are provided per cycle.
All students are provided extra financial
support for excursion, uniform and school
fees.

Teacher allocation

 • Aboriginal background
loading ($2 074.00)

Low level adjustment for disability All students requiring adjustments receive
learning support to accommodate their
learning needs.  Funds were used to employ
Learning Support Teacher.

Learning Support Teacher
0.3 FTE
 • Low level adjustment for
disability ($39 290.00)

Socio–economic background Student assistance is provided to all students
in low socio–economic circumstances to
maintain equity for all students. New student
assistance policy provides access to the
support funds.

Student Assistance
Funding
 • Socio–economic
background ($8 832.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 58 61 62 62

Girls 58 59 59 64

Student attendance profile

School

Year 2013 2014 2015 2016

K 89.5 92.9 94.6 93.7

1 92.7 95 88.7 90

2 92.9 91.8 96.7 93.3

3 91.1 95.1 93.2 95.2

4 96.4 93.4 94.1 93.9

5 94.4 95.5 93.4 93.5

6 95.3 94.9 96 92.7

7 92.8 96.7 93.9 90.7

8 89.8 87.1 97 93.7

9 77.5 91.4 80.3 96.8

10 83.1 81.9 75.4 76.5

11 58.5 84.9 83.9 50.3

12 86.5 78.3 89.5 90.1

All Years 89.9 91.8 90.4 90.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 16.7

TAFE entry 0 0 33.3

University Entry 0 0 50

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 5.94

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.6

School Administration & Support
Staff

4.19

Other Positions 3.7

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All permanent staff have completed their accreditation
at the proficient teacher level or are pre 2004 teachers
exempt from accreditation.  We had one temporary

teacher working towards proficient teacher
accreditation.  

Professional development this year predominantly
focused on numeracy and literacy. 

Literacy,Language and Learning (L3) training was
provided to all early Stage 1 and Stage 1 teachers.
 Two staff completed the Focus on Reading 1 and 2
training targeted at stage 2 and 3 classes.

All secondary staff have now been trained in the
secondary learning strategy (2LS).

One staff member continued Reading Recovery training
for a third year.

Two staff were involved in Project Based Learning
workshops conducted by the future learning unit.

A Learning and Responding Matrix (ALARM) has been
the major learning area conducted in the secondary
school.  Staff have attended training with Max Wood
and major focus in staff meeting and staff development
days has been dedicated to ALARM.  The focus has
been aimed at assessment and will turn towards the
classroom with Stages 4 and 5 in 2016

The total funds spent on professional development in
2016 was $20736.53.  This is $1728.04 per staff
member.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 264 283.69

Global funds 275 087.79

Tied funds 191 553.93

School & community sources 57 075.97

Interest 6 108.12

Trust receipts 0.00

Canteen 0.00

Total income 804 132.10

Expenditure

Teaching & learning

Key learning areas 40 220.63

Excursions 19 904.05

Extracurricular dissections 16 020.44

Library 5 277.17

Training & development 5 330.00

Tied funds 202 760.99

Short term relief 0.00

Administration & office 119 249.81

School-operated canteen 0.00

Utilities 39 982.76

Maintenance 11 465.04

Trust accounts 9 419.59

Capital programs 82 011.39

Total expenditure 577 704.47

Balance carried forward 226 427.63

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

This year we have seen a general increase in the
percentage of students attaining expected or greater
than expected growth in all aspects of NAPLAN at each
year level.  Due to small cohort sizes, not all band data

can be displayed.
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Our NAPLAN numeracy data has again shown
significant increases in the percentage of students
attaining expected or greater than expected growth.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).  Due to low cohort numbers, data cannot be
displayed without identifying individuals.  However,
based on the total number of exams conducted the
following band percentaged were achieved.  7% band
6, 14% band 5, 36% band 4, 35% band 3, 7% band 2,
0% band 1.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents,students and teachers about the school.

In 2015 the school participated in the Tell Them From
Me Surveys. Their responses are presented below.

Students–

83% of Primary and 46% of secondary students
indicated they had a high sense of belonging. 

84% of primary and 54% of students indicated they had

positive relationships.

90% of primary and 25% of secondary students
participate in extracurricular activities

83% of primary students and 44%of secondary
students have a high rate of participation in sport.

90% of primary students and 58% of secondary value
school outcomes.

Parents– Rating out of 10

I feel welcome when I visit the school. 8.2

I can easily speak with my child's teachers. 8

I am well informed about school activities. 6.6

Teachers listen to concerns I have. 6.2

I can easily speak with the school principal. 7.4

Written information from the school is in clear, plain
language. 7.2

Parent activities are scheduled at times when I can
attend. 6.6

The school's administrative staff are helpful when I
have a question or problem. 8.2

Reports on my child's progress are written in terms I
understand. 7

If there were concerns with my child's behaviour at
school, the teachers would inform me immediately. 6.6

I am informed about my child's behaviour at school,
whether positive or negative. 6.6

The teachers would inform me if my child were not
making adequate progress in school subjects. 5.9

I am well informed about my child's progress in school
subjects. 5.9

I am informed about opportunities concerning my child's
future. 5.8

Policy requirements

Aboriginal education

Throughout the year the school has emphasised the
importance of our rich indigenous culture by ensuring
Aboriginal education has been integrated across all Key
Learning Areas.

Students have been instructed in the knowledge of past
and present Aboriginal perspectives through providing
quality Aboriginal literature and programs. Our program
at Ariah Park Central School fosters understanding and
respect for Aboriginal people in our community.
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Students are taught to be more tolerant of other
people’s beliefs, while gaining a greater knowledge and
understanding of Australia’s rich indigenous culture.

Our school promotes recognition of traditional owners
of our area at every opportunity as we conduct the
Acknowledgement of Country at all formal functions.
NAIDOC week is celebrated with a number of cultural
activities and experiences. 

This year we partnered with Lake Cargelligo Central
School to run a whole school education day where
students learnt about Indigenous art and
dance,Aboriginal language, Australian history, artefacts
and skills and Dreamtime stories through a range of
activities. This enhanced the current HSIE curriculum
learning about Ancient Australia, Australian History and
Aboriginal civil rights through the Stage 4 and 5
geography and history curriculum. 

Multicultural and anti-racism education

Our school has a range of programs and practices,
including Harmony Day, to promote inclusivity, cultural
awareness, diversity and respect for cultures and
beliefs of all members of our school community.

It is acknowledged that cultures and beliefs of all
members of the school community enrich our
community and understandings.

Our school values both similarities and differences and
we are proud of Australia’s cultural and ethnic diversity
and we actively work to promote community harmony
through practices and policies which address racism
and develop an understanding of cultural, linguistic and
religious differences.

Printed on: 5 May, 2017Page 17 of 17 Ariah Park Central School 1055 (2016)


