
Aberdeen Public School
Annual Report

2016

1002

Printed on: 19 May, 2017Page 1 of 18 Aberdeen Public School 1002 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Aberdeen Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Floyd

Principal

School contact details

Aberdeen Public School
Segenhoe St
Aberdeen, 2336
www.aberdeen-p.schools.nsw.edu.au
aberdeen-p.School@det.nsw.edu.au
6543 7271
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School background

School vision statement

At Aberdeen Public School we believe that quality education is driven by effective leadership, quality teaching and
reflective practice. We recognise that we are all leaders and learners who have a collaborative responsibility to create a
positive, respectful and inclusive environment that inspires the development of confident, creative and innovative
individuals; critical thinkers and problem solvers; engaged learners, informed leaders and resourceful citizens.

School context

Aberdeen Public School is located in the Upper Hunter Valley midway between Muswellbrook and Scone. It services
students from the local community of Aberdeen and beyond. Aberdeen PS  is part of the Upper Hunter Community of
schools. 

Aberdeen PS comprises of an executive staff of one Principal and two teaching Assistant Principals. The school has a
current enrolment of 215 students across 9 classes from K–6. Students come from diverse backgrounds. 10%of students
identify as Aboriginal or Torres Strait Islander.

APS has been involved in the Early Action for Success (EAfS) initiative since Term 2, 2014. As an EAfS school, an
Instructional Leader Deputy Principal has been appointed until the end of 2016. The teaching and ancillary staff are
committed to the well–being and development of all students. A proactive Learning and Support Team, including a part
time school –funded student welfare officer operates within the school. Specialist programs to support learning include
Reading Recovery, Quick Smart, MultiLit, Minilit, Focus on Reading, L2 and L3 Kindergarten.

Survey results generally indicate that parent satisfaction with the school,administratively and educationally, is high.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING

Across the Learning domains the school has demonstrated a commitment to strengthen and deliver on school learning
priorities

Positive respectful relationships are evident among students and staff, promoting wellbeing and ensuring good conditions
for student learning. There are systematic policies, programs and processes to identify and address student learning
needs, including the use of PLAN and Sental which are online platforms used to collate and monitor academic growth
and behavioural data. The school has an active Learning and Support Team (LST)  that meets regularly to monitor and
plan for student needs. and facilitate strategies and programs to support students e.g. counsellor referrals,  Reading
Recovery, QuickSmart, Empower Girls, REVVED UP, Seasons for Growth. In 2016 the school employed Mr Glen
Hughes as our School Chaplain his primary role is wellbeing. Glen has proved an asset to our school, not only
supporting students but staff and parents. The process of implementing Positive Behaviours for Learning (PBL) began
in 2016 , this was undertaken with the full support of school staff.  A PBL team was established, this team comprised of
both staff and parents/carers. The team met regularly to plan for implementation and made regular reports to students,
staff and the school community. All staff were actively involved in preparing PBL lessons and PBL decision making. The
school has formed an active Aboriginal Education Team, surveying parents to gather their views and inform team plans.
Our Aboriginal students worked together to develop an Acknowledgment of Country which reflects the dynamic of the
local environment. Students and staff continue to work with Indigenous community members to build knowledge and
respect. 

The school has analysed school performance data and a range of other contextual information and is aware of trends in
student achievement levels and modifies programs where required. Teachers communicate clear learning intentions to
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students during English and Mathematics lessons along with explicit success criteria. Student goal setting is a significant
aspect of classroom programs and teachers are developing their skills and competencies in giving effective feedback to
students. These  are practices which have a direct impact on student learning.

In order for the school to maintain and move beyond sustaining and growing current initiatives, as outlined above need to
be maintained and embedded in school culture.

TEACHING

Teachers monitor and track student progress regularly and plan for individual student development and
growth  Curriculum provision is enhanced by learning alliances with in the Upper Hunter Community of Schools,
Australian Mathematics and Science Institute (AMSI) and with community groups, such as, Aberdeen Preschool,  Upper
Hunter Youth Council and Aberdeen Lions Club.

The school conducts an excellent Kindergarten orientation program EarlyBirds; this program ensures a successful
transition to school for our prospective students. Parent response to this program has been overwhelmingly positive.

In addition to supporting our feeder high schools' transition programs we ran our own very successful program to support
the successful transition of our Stage 3 students. Every  Friday in Term 4 we operated a high school style timetable
where students participated in geography, music, physical education and computer coding classes. This required
students to be organised, read their own time table and move independently from class to class. 94% of students
reported that they enjoyed participating in this program and felt it helped prepare them for high school. This program will
continue in 2017.

All teachers led by our Instructional Leader, Corallee Kerrigan and our Assistant Principals, Bianca Mooring and Jessica
Loveridge, worked together to improve teaching and learning for all students. Regular meetings were held to analyse
student data, identify students in need of additional support and plan for this. Plans were implemented by the classroom
teacher often in conjunction with teacher interventionists. School trends were monitored and professional learning and
discussions were planned and implemented to address areas of concern e.g. a focus on place value across the
school. Professional Learning and teacher collaboration was a priority in 2016, this was evidenced by our regular team
meetings that addressed aspects of professional learning, sharing of resources and ideas in a collaborative environment.

LEADING

The school community is positive about educational provision. The school is committed to the development of leadership
skills in staff and students. Leadership activities are undertaken by senior students. All senior students participated in a
leadership development day coordinated by Scone High School. The school has an active SRC program that ensures
students are able to have an input into the organisation and values of the school. Student led initiatives are evident and
students have an active voice within the school. Teachers are encouraged to and have the opportunity to take on
leadership roles across the school by being active participants in school teams, such as, the Aboriginal Education, PBL
or Learning and Support teams.

Staff, students, parents and the broader school community are welcome and engaged, when possible, in the
development of the vision, values and purpose for the school. The Parents and Citizens Association actively support
school initiatives and works to support students culturally and socially by holding student discos, Mothers and Fathers
Day craft sessions, contributing to the cost  of employing our Wellbeing Chaplain etc.

The school plan aligns to local and system priorities and ensures responsiveness to emerging needs. The school
acknowledges and celebrates a wide diversity of student, staff and community achievements. School staffing ensures
that full curriculum implementation and delivery requirements are met. Workforce planning supports curriculum provision
and the recruitment of high quality staff. Technology is accessible to staff and students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Leading & learning

Purpose

To develop a school culture in which all members accept responsibility for their own ongoing learning, strive for
innovation and improvement and who make strong connections and lead learning in their classrooms and beyond.

Overall summary of progress

Data Skills and Use:  

The focus of our professional development in 2016 has been to build teacher capacity through quality professional
coaching sessions focused on research–based best practice, formative assessment practices, valid teacher judgment
and student data analysis and interpretation. This has resulted in informed planning for individual students, each class
and the whole school to ensure we meet the learning needs of our students. The aim is to embed responsive and
inclusive teaching and learning and meet the professional needs of teachers. This was implemented via fortnightly
professional learning meetings   for each staff team to facilitate reflective practice, collaboration and peer mentoring in
conjunction with planned and regular stage based data and coaching sessions.

.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of Teaching and Learning
programs demonstrate curriculum
application through differentiated
delivery and quality assessment
practices. Explicit teaching,
effective feedback and classroom
management are evident in every
classroom as observed in
walk–throughs and lesson
observations.

Student data drives teacher
practice in Literacy and
Numeracy with the following
outcome, 80% of students in K–2
achieve minimum of grade
appropriate Cluster levels in
Literacy and Numeracy. 

A professional learning
community where all teachers
engage regularly in professional
dialogue around student
outcomes and take responsibility
for their own professional
development. As evidenced by:
 •  An overall score of 7 or higher
for each of the Eight Drivers of
Student Learning in the Tell
Them From Me (TTFM) Focus on
Learning teacher survey report by
the end of 2017. 
 • All teaching staff have an

81% of Kindergarten students, 89% of Year 1 and
90% of Year 2 students achieved grade
appropriate cluster levels in reading.  

81% of Kindergarten students, 89% of Year 1 and
78% of Year 2 students achieved grade appropriate
cluster levels in comprehension.

89% of Kindergarten students, 61 % of Year 1 and
45% of Year 2 students achieved grade appropriate
cluster levels in writing.

100% of teachers engaged in regular professional
dialogue and willingly engaged in professional
learning to advance student learning outcomes and
their teaching practice..

The average score for the Eight Drivers of Student
Learning in the 2016 Tell Them from Me TTFM
survey was 7.6. 

100% of teachers had a Professional Learning Plan
in 2016.

$95,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Individual Professional Learning
plan that reflects system and
school priorities; personal and
career aspirations; and
accreditation requirements.

81% of Kindergarten students, 89% of Year 1 and
90% of Year 2 students achieved grade
appropriate cluster levels in reading.  

81% of Kindergarten students, 89% of Year 1 and
78% of Year 2 students achieved grade appropriate
cluster levels in comprehension.

89% of Kindergarten students, 61 % of Year 1 and
45% of Year 2 students achieved grade appropriate
cluster levels in writing.

100% of teachers engaged in regular professional
dialogue and willingly engaged in professional
learning to advance student learning outcomes and
their teaching practice..

The average score for the Eight Drivers of Student
Learning in the 2016 Tell Them from Me TTFM
survey was 7.6. 

100% of teachers had a Professional Learning Plan
in 2016.

Next Steps

The school must maintain the focus on professional learning to build teacher capacity through quality professional
coaching sessions. These sessions will involve conversations and evidence–based analysis of student learning to
ensure valid teacher judgment and increase the effectiveness of teaching and learning programs.. Teachers will be
mentored and supported in the implementation of research–based best practice, formative assessment practices and
strategic intervention to meet the learning needs of all students in aspects of literacy and numeracy.

Printed on: 19 May, 2017Page 6 of 18 Aberdeen Public School 1002 (2016)



Strategic Direction 2

Wellbeing

Purpose

To increase student well–being by equipping individuals with essential skills, values and capabilities for success in the
21st Century. To establish collaborative partnerships within the school community and beyond to create an inclusive,
safe and respectful environment that promotes intellectual rigor.

Overall summary of progress

The school recognised the need  to formalise a whole school approach to student wellbeing. A number of programs and
approaches had been explored  or trialled in 2015 but were rejected for a variety of reasons. This year after an
orientation to Positive Behaviours for Learning (PBL) 100% of staff agreed to adopt PBL as a whole school initiative. A
PBL team was formed and core team members were trained. In Semester 2 school expectations were developed;
Be: Responsible, Respectful and Ready. The students developed and decided on the PBL mascot, Rocky Rosella. The
staff  began the process of developing  and teaching the PBL lessons., with a different focus each fortnight. PBL tokens
are given out freely and frequently by staff to acknowledge positive student behaviour,  with students going into a weekly
draw  to win a reward. Each class develops their own list of rewards and winning students can choose from these..
 Anecdotal evidence indicates positive growth in student movement around the school, at daily assemblies, the canteen
and office.

A Wellbeing Chaplain is employed by the school to support students socially and emotionally both in the classroom and
playground. The Wellbeing Chaplain is fully engaged mentoring students both in and outside the classroom. Staff and
parents can refer students to our Wellbeing Chaplain and students can self refer. This process is working successfully
with all sectors making referrals. Our Wellbeing Chaplain has had formal contact with 34% of students (80), including
individual mentoring and support sessions and group programs.  

A School Learning Support Officer (SLSO) is  employed  to organise and run games for students at break times. This
initiative has focussed on cricket, soccer and touch football and we have seen a 62% reduction in  playground reports
regarding conflict arising from these games.

The school has formed a positive relationship with the 'Where There's A Will' Foundation which will have a positive
impact for students into the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An increase in students' social
and educational engagement
through a consistent approach to
student well–being that is
embedded across the school.
This is evidenced by: 
 • Tell Them From Me survey
data
 • increase in targeted students’
attendance
 • 10% decrease in detention and
suspension rate 
 • 80% of students achieving
stage appropriate outcomes in
English and Mathematics.
A comprehensive continuum of
development to meet the needs
of the whole child as evidenced
by transition programs from
preschool through to Year 7.

An increase in the number of
students who identify with their

The Tell Them From Me Survey indicated that:–
70% of students in this school had a high rate of
participation in extracurricular activities. 78% of
students in this school had a high sense of
belonging. In this school, 83% of students had
positive relationships. 92% of students in this
school valued school outcomes. 88% of students
tried hard to succeed. 77% of students felt they
were well behaved at school.; and 57% felt
interested and motivated. 

Our School Community Officer has worked in
consultation with the principal to increase school
attendance for target students and has had some
success. We had a 25% increase in notifications of
student absences', which is very pleasing.

Suspension rates increased in 2016 by 50%,
however, this is expected to decrease in 2017 as a
result of the initiatives implemented this year.

As stated previously in this report we have an
excellent kindergarten transition program,

$68,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

cultural background against
baseline data. Cultural sensitivity
is shown when organising and
participating in class, school and
community events

EarlyBirds and have developed and implemented
our own high school transition program in 2016.

69% our Aboriginal students indicated that their
teachers had a good understanding of their culture,
21% neither agreed or disagreed and 11%
disagreed.

Our implementation of PBL was independently
evaluated at the end of 2016 using the School
Evaluation Tool (SET). Students and staff were
interviewed during this evaluation with the following

Overallscore: 76.1% The evaluator's final
statement in her report said, "ThePBL Leadership
team and whole school staff at Aberdeen PS have
made an excellent start on the PBL journey – well
done!"
 

Next Steps

The focus on the collaborative implementation of PBL will continue. The SET Report will guide the team when
developing/reviewing the Action Plan for 2017.

The school recognises the significant impact of the Wellbeing Chaplain and employment will continue in 2017. School
Learning Support Officers will continue to be employed to assist with playground games and observations.

The school will join the Positive Education Schools Association and two staff members will attend the Positive
Education Conference in Sydney. Staff attendance will be jointly funded by the school and "Where There's A Will".

All staff will be trained in Bounce Back, a program to support children and adults to develop a stronger sense of
wellbeing and to be more resilient, confident and successful. This will be an adjunct to the schools PBL strategy.

The Wellbeing Chaplain will implement Seasons for Growth throughout 2017 across K–6. The Chaplain will also attend
training in 'Drum Beat', a music–based program to support student engagement, behaviour and social skills
development. 'Drumbeat' will be implemented in Semester 2, 2017.
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Strategic Direction 3

Curriculum

Purpose

To provide every student with a quality education through effective educational practice, deep knowledge of the
curriculum, equitable resourcing and teaching and learning programs that ensure learning is personalised and
differentiated for all students.

Overall summary of progress

In 2016, 100% of K–2 teachers participated in Targeting Early Numeracy (TEN) training. Teachers worked collaboratively
to develop and implement TEN programs to provide differentiated instruction to meet the needs of all students in early
arithmetical strategies, with notable results. Whole school analysis of student work samples identified the need to focus
on developing conceptual knowledge on place value. As a result staff worked with the AMSI outreach officer to build their
capacity to explicitly teach place value concepts through the use of concrete materials. Open–ended problem solving
was also addressed during these professional learning sessions.

K–2 student achievement in Reading was very strong. Writing has been identified once again as an area of focus. K–2
has implemented the Writing Analysis Tool to identify strengths and areas for development in writing.  This has assisted
in developing targeted interventions which led to some shift in some students' authorial and secretarial skills. Continued
professional learning in Language, Learning and Literacy (L3) as well as regular coaching sessions with the Instructional
Leader to close the gap between reading and writing achievement will continue in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students achieving
grade/stage appropriate
expectations based on syllabus
documents, the literacy and
numeracy continuum and general
capabilities framework. 

All 'at risk' students identified and
strategies/ programs put in place
to support their achievement of
syllabus outcomes.

80% of staff believe that the
collaborative Professional
Learning they have participated
in assisted them to support
student learning. 

All teachers have been actively interpreting and
using student data to identify individual student and
class learning needs. As a result Focus Student
and class plans are developed, implemented and
assessed to support and facilitate
student achievement.

All teachers report that they have benefited from the
collaborative  approach to professional learning and
data analysis.

$50,000

Next Steps

The school has adopted the Scope and Sequence developed by AMSI. This directly links to the Mathematics K–10
curriculum. This will enhance staff engagement with the curriculum and provide better opportunities for differentiation. In
2016, Place Value was identified as a key aspect for professional learning across K–6 and as a result all staff will
undertake professional on–line learning in Mathematics Building Blocks in 2017. The on–line training will be supported by
collegial discussion, collaborate and reflection during scheduled staff meetings.

Literacy, Language and Learning (L3) training will continue in 2017. One teacher will complete their Ongoing
Professional Learning (OPL) year in L3 Kindergarten and two teachers will complete their OPL year in L3 Stage 1. One
teacher will participate in the first year of training for L3 Stage 1 in 2017.

In Years 3–6, staff will continue to work with the Instructional Leader to finalise the 3–6 Writing Analysis Grid. This will
assist teachers to identify students' strengths and areas for development, as well as inform teaching and learning
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programs and intervention plans.

Across K–6 the Instructional Leader will work with teachers to facilitate writing outside of the English block to
integrate writing in the other the key learning areas .
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students were able to actively engage in
cultural activities to develop a better
understanding of some traditional Aboriginal
customs. Students experienced traditional
storytelling, art, music, dance and tasted
traditional bush tucker foods. The Wanaruah
Land Council and Wakaghetti, a local
Aboriginal cultural group,  as well as the
families of our ATSI students supported the
school during NAIDOC Day and
Reconciliation Week.

An Aboriginal Education Officer (AEO) was
employed to engage our ATSI students in
traditional activities, such as yarning circles,
never–ending conversations and music. The
AEO liaised with our Aboriginal families and
Elders to assist the students in writing the
Aberdeen Public School Acknowledgement of
Country.

$15,168

Low level adjustment for disability Classroom teachers worked collaboratively
with the Instructional Leader (EAfS) to
analyse and interpret student achievement
data and develop strategic plans for targeted
students. LaST teachers and SLSOs were
employed to deliver interventions that
explicitly meet the needs of the students.

0.9 staffing $91,819

Flexible $ 37,561

Total $129,379

Quality Teaching, Successful
Students (QTSS)

The Quality Teaching, Successful students
(QTSS) initiative provided an additional
staffing resource to improve the quality of
teaching in every classroom.
This facilitated collaborative practice and
mentoring which enabled teachers to  jointly
plan and observe each others' lessons.
Teachers were regularly provided with
constructive feedback on lesson delivery,
programming, assessment and classroom
management.

0.080 staffing $8,162

Socio–economic background A School Community Officer has been
employed to enhance school communication
with the school community and raise the
profile of the school. Funds were used to
employ our Wellbeing Chaplain for additional
hours. Funds were also utilised to met staffing
expenditure to facilitate collaborative
planning between stage colleagues.

$118,505

Support for beginning teachers Beginning teachers were supported through
mentoring and coaching opportunities by the
Instructional Leader and Stage Supervisors.
Collaborative practice was also a feature of
this support.

$4,542

Early Action for Success Early Action for Success (EAfS), is the
department's strategy for implementing the
State Literacy and Numeracy Plan. It aims to
improve students' literacy and numeracy skills
through a targeted approach in the early
years of schooling. In its second full year of
implementation at Aberdeen PS we continued
to build teacher capacity through quality
professional coaching sessions based on
research–based best practice; formative

$111,483
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Early Action for Success assessment practices; and evidence–based
teacher judgment. A focus on data analysis
of student achievement assisted in the
identification of class and school trends. This
drove planning for teaching and learning and
highlighted whole school and individual
teachers' professional learning needs.

Fortnightly professional learning meetings for
K–2 staff facilitated reflective practice,
collaboration and  peer mentoring to enhance
teacher understanding and knowledge of the
English and Mathematics curriculums and the
use of Literacy and Numeracy Continuums to
track and monitor student progress. The
Writing Analysis Tool assisted in validating
teacher judgments and with plotting
student progress in writing. Teachers
successfully completed their first year of
professional learning in  L3 Kindergarten and
L3 Stage 1 as well as Targeting Early
Numeracy (TEN). All K–2 classes
implemented L3 and TEN throughout the 
year.

Students who were identified as at risk in their
learning in aspects of literacy and numeracy
were provided with targeted support from
intervention teachers who worked 1:1 or with
small groups of students in their classrooms
to address specific areas of need. Students
requiring short term intervention are
supported by the classroom teacher through
the implementation of Focus Student Plans
during "mini" lessons in the English and
Mathematics blocks. Intervention plans are
reviewed regularly and PLAN data is updated
in Week 5 and Week 10 of each term for K–2
students.

The EAfS initiative has supported the
improvement of student achievement in key
aspects of literacy and numeracy.

$111,483

Printed on: 19 May, 2017Page 12 of 18 Aberdeen Public School 1002 (2016)



Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 102 104 113 125

Girls 94 98 107 116

Aberdeen Public School has experienced an increase
in student numbers in recent years. In 2016, an influx of
enrolments led to the establishment of a tenth class.
Enrolments remained steady throughout the year.

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.7 93.3 93 92.5

1 93.9 94.8 94 92.4

2 95.3 95.8 94.8 92.5

3 95.4 96.2 95.9 93.5

4 94.9 96.6 93.9 91.8

5 95.9 93 96.1 92.8

6 95.3 94.3 94.6 93.1

All Years 95.1 95.1 94.7 92.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Aberdeen Public School has continued to work
strategically to address student attendance and
increase notifications of student absences. A School
Community Officer was employed to assist the principal
with managing absences, resulting in a 25% increase in
notifications. Contact is made to home on the second
day of consecutive absence, a request for explanation
note is distributed by the classroom teacher on the
student's return to school if an explanatory note is not

received, letters are sent out regularly for outstanding
unexplained absences and if necessary the principal
contacts the family to discuss strategies to support the
student and family. Students with less than 80%
attendance are referred to the Home School Liaison
Officer for consultation and follow up.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 7.78

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

School Counsellor 0

School Administration & Support
Staff

2.42

Other Positions 0.08

*Full Time Equivalent

All teaching staff meet the professional requirements
for teaching in NSW public schools.

Currently we have one Aboriginal teacher employed at
the school. When available, an Aboriginal Education
Officer was employed to support Aboriginal education
across the school.  Parents and caregivers of
indigenous students are involved in the development of
personalised learning plans for students.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 13

Postgraduate degree 87

Professional learning and teacher accreditation

Each year the school is allocated funding to provide
opportunities for professional development of staff. In
2016, we received approximately $13,408 . The school
supplements this budget from within its own finances to
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meet the many needs of staff members.

The school developed a framework for professional
development and learning for all staff. All teaching
staff had a performance and development plan based
on the school strategic directions and their own
professional learning needs. Staff also participated in
professional learning within the areas of differentiation
of the curriculum, writing analysis and data analysis. A
focus for 2017 will be in the area of providing effective
feedback to students. All teachers will be monitoring
their own accreditation requirements and expectations
for maintenance over the required time–frames. A
strong focus of our strategic plan is the professional
development of teachers to ensure quality teaching
practices are apparent in all classrooms.

In terms of staff qualifications, 33% of staff are working
towards accreditation with the NSW Educational
Standards Authority (NESA), 27% are NESA accredited
and 40 % will automatically be accredited in 2017.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting to 31 December 2016. 

2016 Actual ($)

Opening Balance 490 565.90

Revenue 2 272 575.96

(2a) Appropriation 2 173 219.88

(2b) Sale of Goods and
Services

7 428.99

(2c) Grants and Contributions 87 600.55

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 4 326.54

Expenses -2 252 734.68

Recurrent Expenses -2 197 104.68

(3a) Employee Related -1 998 111.10

(3b) Operating Expenses -198 993.58

Capital Expenses -55 630.00

(3c) Employee Related 0.00

(3d) Operating Expenses -55 630.00

SURPLUS / DEFICIT FOR THE
YEAR

19 841.28

Balance Carried Forward 510 407.18

Budgets for the school are set by the Principal, in

consultation with Executive and SAM. Expenditure is
monitored on a monthly basis, with ongoing evaluation
of revenue and expenses in accordance with audit
requirements. These budgets relate to our School Plan
and are reviewed regularly.

This ongoing monitoring allows for circumstances, such
as unplanned leave or illness and/or replacement of
major equipment items to be managed within the
financial year.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 593 376.45

Base Per Capita 11 818.70

Base Location 3 686.28

Other Base 1 577 871.48

Equity Total 263 052.40

Equity Aboriginal 15 168.12

Equity Socio economic 118 504.86

Equity Language 0.00

Equity Disability 129 379.42

Targeted Total 113 723.27

Other Total 51 097.44

Grand Total 2 021 249.56

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Year 5 Reading, 50% of students achieved greater or
equal to expected growth. In Year 5 Spelling, 52% of
students achieved greater or equal to expected growth.

In Year 3 Grammar and Punctuation, 30% of students
achieved in the top two bands. In Year 3 Spelling, 30%
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of students achieved in the top two bands.
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In Year 3 Numeracy the school is seeing an upward
trend in results. 23% of students achieved in the top
two bands.
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Parent/caregiver, student, teacher
satisfaction

Tell Them From Me is an evaluation system that
provides leading indicators of student engagement and
wellness, and the aspects of classroom and school
learning climate that research has shown affect student
engagement and learning outcomes.

The following is the summary of results from Aberdeen
Public School.

Student participation in school sports

Students play sports with an instructor at school, other
than in a gym class.
 • 84% of students in this school had a high rate of

Participation in Sports. The NSW Govt. norm for
these years is 83%.

 • 87% of the girls and 82% of the boys in this
school had a high rate of Participation in Sports.
The NSW Govt. norm for girls is 82% and for boys
is 84%.

Student participation in extracurricular activities

Students take part in art, drama, or music groups;
extracurricular school activities; or a school committee.
 • 70% of students in this school had a high rate of

Participation in Extracurricular activities. The
NSW Govt. norm for these years is 55%.

 • 84% of the girls and 60% of the boys in this
school had a high rate of Participation in
Extracurricular activities. The NSW Govt. norm for
girls is 66% and for boys is 44%.
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Students with a positive sense of belonging

Students feel accepted and valued by their peers and
by others at their school.
 • 78% of students in this school had a high sense

of belonging. The NSW Govt. norm for these
years is 81%.

Students that value  schooling outcomes

Students believe that education will benefit them
personally and economically, and will have a strong
bearing on their future.
 •  92% of students in this school valued School

Outcomes. The NSW Govt. norm for these years
is 96%.

Effective Learning Time

Important concepts are taught well, class time is used
efficiently, and homework and evaluations support
class objectives.
 • In this school, students rated Effective Classroom

Learning Time 7.7 out of 10.
Relevance

Students find classroom instruction relevant to their
everyday lives.
 •  In this school,  students rated Relevance 7.9 out

of 10.
Positive teacher–student relations

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach.
 •  In this school, Positive Teacher–Student

Relations were rated 7.8 out of 10.
Expectations for success

The school staff emphasises academic skills and hold
high expectations for all students to succeed.
 •  In this school, students rated Teachers'

Expectations for Academic Success 8.2 out of 10.

Policy requirements

Aboriginal education

The Aboriginal Education Team aims to facilitate
partnerships between the school and the Aboriginal
community to encourage positive attitudes between
staff, students, parents and the wider community. The
goal is to actively engage Aboriginal people in school
decision making processes. The team also coordinates
whole school events, such as NAIDOC Day
celebrations and Reconciliation Week. These
events are strongly supported by members of the
school's Aboriginal community. 100% of Aboriginal
families responded to a school survey regarding the
direction of school Aboriginal Education initiatives.

100% of Aboriginal students were actively involved in
the development of the school's Acknowledgment of
Country, which is read by an Aboriginal student at the
formal school assembly each week. This has given

students a sense of pride in their cultural identify and
an opportunity to show leadership among their peers.

Through the Early Action for Success Initiative, the end
of year PLAN data for Aboriginal students in K–2
indicates 100% of students in their first year of school
met or exceeded  expectations in all aspects of literacy
and numeracy. In Year 1, 50% of Aboriginal students
met end of year expectations in reading and
comprehension and 25% in writing. 75–100% of
Aboriginal students achieved end of year expectations
in aspects of numeracy. 75% of Aboriginal students in
Year 2 met or exceeded end of year expectations in
Reading with 50% and 25% respectively in
comprehension and writing. 75–100% of Aboriginal
students achieved end of Year 2 expectations in
aspects of numeracy.

Multicultural and anti-racism education

Aberdeen Public School has a trained Anti–Racism
Contact Officer (ARCO) who is responsible for
managing complaints regarding racism. All staff,
teaching and non–teaching, contribute to promoting
acceptance of Australia's cultural diversity, challenging
prejudiced attitudes and ensuring that sanctions are
applied against racist and discriminatory behaviours
that occur within the school environment. Students and
staff have access to counselling support within and
outside of our school.

Aberdeen Public School places an emphasis on
differentiation to meet the cultural, religious and
linguistic needs of all learners. Additional teaching
resources and materials are provided to support
teachers and school leaders in promoting intercultural
awareness and understanding. Teaching and learning
programs demonstrate opportunities to build students'
knowledge and understanding of cultural diversity
within our school, local and world–wide communities.

The school aims to foster positive partnerships and
improve participation rates among all members of our
school community, including those from culturally
diverse backgrounds. This includes opportunities for
students' families to participate in cultural days and
other school activities. The school provides
opportunities for parents to have school communication
translated into their first language and offers to arrange
translator services for face–to–face communication,
including parent–teacher interviews.
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